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ALSO INSIDE: 100 Years: Celebrating the Life and Legacy of Sen. John Glenn



July 18, 2021, marked what would 
have been John Glenn’s 100th birthday. 
That weekend, Cambridge and New 
Concord, Ohio, the places of his birth and 
upbringing, respectively, collaborated to 
hold events celebrating Glenn and his many 
achievements. I had the honor of riding in a 
parade between the two communities with 
Astro-Brutus, the Glenn College’s life-sized 
Brutus Buckeye outfitted in an astronaut 
suit. 

I rode with Kim 
McMillen, a Cambridge city 
council member and former 
city government employee, 
who shared the town’s bright 
spots along the parade route 
— a new light industrial plant 
poised to bring new jobs; the 
donuts at Kennedy’s Bakery; 
a down-at-heel motel soon to 
be refurbished by an out-of-
town businessman who fell in 
love with the community. She 
excited me about the town’s 
annual Dickens’ Christmas 
celebrations in which more 
than 100 mannequins dressed 
in 19th-century costumes 
line the town’s main streets. 
This was the Norman 
Rockwell Saturday Evening 
Post portrayal of Glenn’s 

upbringing: a resourceful, hard-working 
community whose citizens looked out for 
each other.

But Councilwoman McMillen also 
pointed out the parts of the community 
pockmarked by blight and neglect. She 
lamented the challenges facing Cambridge, 
notably the declining fortunes of employers 
upended by the dynamics of globalization 
and the crushing opioid epidemic that had 
fractured families and taken the lives of too 
many. For me, these were reminders of the 
challenges Glenn’s family had struggled 
with during his upbringing. In the 1920s, 

Glenn’s father had conscientiously toiled 
and saved as a plumber, and yet the financial 
cataclysm of the Great Depression put the 
family’s home at risk of foreclosure. If not 
for the bounty of the federal government, 
the Glenns would not have kept their home. 

Glenn was forever shaped by his young 
life in Cambridge and New Concord. He 
was hard working, civically minded and 
loved a good parade, but he also understood 
that fortune, both good and ill, put limits on 
personal responsibility. Whole communities 
and their residents could be jeopardized by 
larger political, economic and social forces, 
and these forces weren’t always fair and 
just. Glenn dedicated his life to tackling 
challenges facing Ohio and its communities, 
the nation and the globe, and he often did so 
in the name of fairness and justice.

In this issue of Public Address, we reflect 
on Glenn and his accomplishments given 
the marker of his 100th birthday. In the spirit 
of John Glenn, we also feature the work 
over the past year of the Glenn College’s 
faculty, students and staff to pursue fairness 
and justice in the wake of last summer’s 
protests around racism and inequity. Here 
we share how we reviewed and updated 
all of our curricula to ensure that diverse 
perspectives, ideas and approaches are 
integrated, and how we re-energized the 
way we teach to ensure that students and 
instructors can have difficult conversations 
about crucial topics — notably race, 
inequity, and fairness in a democracy — 
in inclusive, respectful, and constructive 
ways. We also share how we embarked 
on research designed to be actionable for 
public decision-makers wrestling with how 
to balance the tensions of fairly treating all 
Americans, notably Black Americans, while 
continuing to provide public services like 
policing. 

We miss John Glenn, but we do our best 
to carry on his legacy.

—Dean Trevor Brown 

A Letter from the Dean
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A CALL TO ACTION

A year ago, following the 
senseless killings of George 
Floyd, Ahmaud Arbery, 

Breonna Taylor, Casey Goodson Jr. and 
others, the John Glenn College of Public 
Affairs made a commitment to use our 
research, teaching and engagement to 
improve public policies and practices 
that promote social justice, equity and 
protection of human life.  

As a public affairs college, we have 
a critical role to play in advancing 
the cause of equitable, fair and just 
treatment for all, and particularly for 
those who have been harmed by public 
institutions and their representatives.

Over the past year the Glenn 
College redoubled our commitment to 
meaningful change. The stories that 
follow are only a sampling of things we 
have achieved thus far. 

Our journey will require a collective 
effort. Join us.

From
Statements
to Action
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A rdent about issues of fairness  
and justice, the Glenn College 

provides space for diverse voices and 
perspectives, particularly regarding 
race and equity.

 “Our mission is to inspire 
citizenship and develop leadership 
by ensuring that the students who 
come through our degree programs 
will all become citizens and leaders 
that are aware of the power they 
have as public servants to, on the one 
hand, do harm to disenfranchised 
groups and those without means,” 
said Dean Trevor Brown. “But then 

simultaneously, we want them to 
be able to raise up and improve 
the circumstances of those that are 
disenfranchised and disadvantaged.”

 “We have been systematically 
undertaking improvements in 
diversity, equity and inclusion across 
all operations within the college 
with the intention of driving long-
term change,” said Kate Hallihan, 
the college’s diversity officer and 
assistant dean of students and 
instruction. 

 In the past year, the college 
has redoubled efforts to increase 

diversity, equity and inclusion in its 
curriculum and teaching; diversify 
the faculty, staff and student 
populations; foster a culture inside 
and outside the classroom to confront 
bias; pursue programs to impact 
the community on issues of racism 
and structural inequity; and, with 
guidance from its Diversity, Equity 
and Inclusion Committee, find ways 
to further incorporate these efforts in 
the college’s strategic plan. 

 Across the curriculum, students 
deserve credit for many of the 
changes.

Lessons in
Diversity,
Equity and
Inclusion
By Joan Slattery Wall

Assistant Professor Chris Rea’s 
students study environmental 
justice issues such as water 
contamination from coal mining, 
illustrated by this 1973 U.S. 
National Archives photo.
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 “It is our students who are saying 
we need to incorporate more diversity, 
equity and inclusion throughout the 
curriculum,” said Professor Russell 
Hassan. “They are the ones moving it 
forward.”

The college offers a “Poverty, 
Inequality and Public Policy” class 
and partners with the Departments 
of Comparative Studies and African 
American and African Studies to offer 
another class on “Race and Public 
Policy,” both at the graduate and 
undergraduate levels.

 At the master’s level, the college 
this past spring offered a capstone 
class, taught by Hassan, focused on 
social issues, and last academic year 10 
doctoral students put together a readings 
class, “Toward a Theory of Racial 
Justice in Public Administration,” taught 
by Associate Professor and Graduate 
Studies Chair David Landsbergen. At 
the undergraduate level, the college 
is discussing the creation of new 
coursework that would fit into the 
university’s new General Education 
curriculum. The courses would focus on 
topics such as ethics and justice, civic 
engagement and law, and managing 
diversity.

 “To be a citizen in a diverse society, 
and also thinking about citizenship from 
global perspective where we have to 

work with people from different cultures, 
this is the knowledge and the skills we 
need,” Hassan said.

 “In my courses, given my 
background and what I teach, I try to 
confront these issues head on,” Hassan 
said. “Students come forward to me and 
have said, ‘It is refreshing to see you are 
talking about these issues openly.’”

 In summer 2020, Assistant Professor 
Megan LePere-Schloop received a 
fellowship from the HistoryMakers 
archives, the largest repository of 
interviews with African American 
leaders and trailblazers in the country. 
She found it an incredibly valuable 
resource for exposing students to the 
lived experience and wisdom of African 
American leaders in their own words.

 Undergraduate students in her public 
management course last fall focused on 
reform in police organizations. They 
made connections between course 
materials on public values, managing 
diverse teams and organizational change 
and hours of interview content from 
two African American police officers, 
Howard Saffold and Lee P. Brown, who 
led efforts at reform both within and 
outside of their formal organizational 
structures. LePere-Schloop intends to 
take a similar approach to integrating 
the archive into her course this fall and 
beyond.

 Her graduate students this spring 
did in-person public/non-profit leader 
interviews and watched HistoryMakers 
interviews, a concept she intends to 
incorporate in her Managerial Leadership 
course moving forward. 

 “By pairing their in-person leader 
interview with a HistoryMakers 
interview, I saw that I could provide 
an opportunity for students to examine 
how personal and social identities shape 
management and leadership practice,” 
she said.

 In his environmental policy course, 
Assistant Professor Chris Rea’s students 
study how committed activists and 

 “It is our 
students who 
are saying 
we need to 
incorporate 
more diversity, 
equity and 
inclusion 
throughout the 
curriculum. 
They are the 
ones moving it 
forward.”
—RUSSELL HASSAN

A CALL TO ACTION
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“Central to our 
conversations 
are the 
practical, 
immediate 
actions we can 
take to address 
problematic 
policies and 
advance equity 
by promoting 
representation, 
valuing 
diversity and 
practicing 
inclusion.”
—KIM YOUNG

advocates push for environmental 
protection even in a world where so 
often our accounting of economic 
growth overlooks the importance of 
sustainability. They also examine 
the complex and sometimes quite 
problematic histories of environmental 
policy in the United States and around 
the world.

 “We dedicate substantial time 
to understanding the more recent 
environmental justice movement, 
driven forward largely by working 
people and people of color fighting 
to obtain equal life chances and safe 
and healthy environments to live and 
thrive in — all the while interrogating 
common assumptions that poor people 
are too busy to focus on environmental 
concerns, or that environmentalism is a 
‘rich person’s’ game,” he said.

 In classes focusing on policy 
research, Professor Stéphane Lavertu’s 
students address inequality in areas such 
as education, housing and immigrants’ 
access to government programs. 
Equity-related topics that students in his 
capstone course have researched include 
a statistical analysis of disciplinary 
practices in Ohio schools, an assessment 
of the challenges that refugees living in 
Columbus face when accessing social 
programs, and the extent to which Ohio 
college-access programs benefit students 
who need the most help.

 Kim Young, the college’s chief 
administrative officer and a senior 
lecturer, teaches a course on public 
budgeting and finance policies and noted 
that those topics are not neutral on issues 
of race, ability, LGBTQIA+, gender and 
economic class. 

 “Throughout the semester, students 
read news and journal articles that 
discuss income and wealth disparities 
exacerbated by federal and state income 
tax policies or local government 
property tax assessment practices. We 
discuss takeaways through Carmen (the 
university’s course management system)  

 
and in class before applying them to 
the summative budget and finance 
analyses,” Young said. 

“Central to our conversations are 
the practical, immediate actions we can 
take to address problematic policies 
and advance equity by promoting 
representation, valuing diversity and 
practicing inclusion.”

Assistant Professor Katie Vinopal 
teaches “Poverty, Inequality and Public 
Policy,” where her students explore 
themes including racism and gender 
discrimination in poverty policies related 
to food assistance, education, health, the 
tax code, the criminal justice system and 
more.

 Vinopal pointed out that Glenn 
College students and faculty explore 
the very systems, policies, laws and 
institutions that can perpetuate racism 
and socioeconomic inequality. 

 “These are the objects of our study, 
and they are at the core of both the 
problem and the solutions to racial and 
socioeconomic inequality,” she said. 
“We are responsible, then, as students 
of these systems, for seeing policies 
and institutions clearly, carefully, 
thoughtfully. We are responsible for 
working hard to move beyond our own 
limited worldview, our inherent biases 
and myopia. We are responsible for 
changing unfair and unjust systems and 
policies.”
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Built as an integrator and a 
connector for important 

public challenges, the Glenn 
College this spring completed 
its research evaluation of the 
City of Columbus’ response to 
2020 protests about racism and 
policing.

The protests began in May 
2020 in response to the murder 
of George Floyd, a Black man, 

by Derek Chauvin, a white 
Minneapolis, Minnesota, police 
officer, and continued through 
the summer. 

Dean Trevor Brown and 
former U.S. Attorney for 
the Southern District of 
Ohio Carter Stewart 
led the investigative 

team commissioned by 
Columbus City officials to 
conduct an independent, 
outside after-action review 
of the city’s response to the 
protests. 

“The Glenn College was 
created and designed to take on 

challenging endeavors like this 
research evaluation,” Brown said. 
“For this project we were able to 
bring together experts from across 
the academic and professional 
community in policing, public 
safety, protest, governance, social 
media, crowd management, First 
Amendment rights and a variety 
of other domains.” 

The Columbus After-Action 
Review Report, released this 
April, documented interactions 
between the community and 
law enforcement, evaluated the 

Bridging the Divide
Glenn College Coalesces Community, Experts to Find Solutions after Columbus Protests

By Joan Slattery Wall

A CALL TO ACTION

Following the 2020 protests in Columbus, including 
this one on campus, Dean Trevor Brown and former 
U.S. Attorney for the Southern District of Ohio Carter 
Stewart led a team to conduct an independent, outside 
after-action review of the city’s response. (Maeve 
Walsh, The Lantern)
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city’s preparations and response 
and generated research-informed 
recommendations about how to 
improve the performance of the City 
of Columbus in preparing for and 
responding to future protests.

“On the positive front, Columbus 
police officers went above and beyond 
their normal duties to manage a 
highly complex and dynamic protest, 
and neighboring jurisdiction and 
law enforcement bodies worked 
together to eventually coordinate 
a joint response,” the report notes. 
But it points out a considerable list 
of things that went wrong: the lack 
of coordination and cooperation 
among city elected officials, police 
leadership and police rank and file; the 
inadequacy of existing policies and 
procedures to address increasingly 
dynamic and conflictual protests; and 
the lack of sufficient preparation and 
training to prepare for events of this 
scale and complexity.

“Columbus Police to their credit 
have already taken steps to follow up 
on those recommendations, but the big 
overarching recommendation that I’m 
most concerned and worried about  
goes to the reconciliation between the 
police and the community,” Stewart 
said. “There also has to be some sort of 
reconciliation between the police and 
city leadership. If you have a mayor, 
city council office and city attorney 
who seem to be and feel at odds with 
the police department, that jeopardizes 
everybody’s safety.”

Columbus City leadership and 
police have started the work toward 
reimagining public safety and 
rebuilding trust within communities 
as well as advancing reform while 
providing officers with the tools and 
guidelines they need to keep all parties 
safe. 

“This report helps Columbus protect 
residents’ First Amendment rights and 
physical safety, giving clear direction 

for changes to policy and practices 
in public safety and government 
oversight of police,” said Columbus 
City Council President Shannon 
Hardin. “It’s no secret that the police 
response was heavy-handed during the 
protests of 2020, and Council is proud 
that we’ve already passed a package 
of reforms. The city must do better, 
and this detailed report gives tangible 
recommendations on ways to improve 
training, communications, use of force 
and operational practices to protect 
residents and officers. We all want 
safe, peaceful protests to be allowed in 
Ohio’s capital.”

As an organizational behavior 
scholar who has studied police 
organizations, Glenn College Associate 
Professor Russell Hassan joined the 
report advisory team. He has taught in 
the college’s Public Safety Leadership 
Academy for Law Enforcement and 
conducted research for the Ohio State 
Highway Patrol.

Glenn College Dean Trevor Brown 
speaks at a press conference 
announcing the After-Action Review.“This report 

helps Columbus 
protect residents’ 
First Amendment 
rights and 
physical safety, 
giving clear 
direction for 
changes to policy 
and practices 
in public safety 
and government 
oversight of 
police.”
—SHANNON HARDIN
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“It’s important for a number of 
strategic reasons that Glenn College 
is playing a role in terms of bridging 
the gap between the university 
community and the greater Columbus 
community,” Hassan said. “At the 
university level, it’s directly impacting 
us. Our students — even Glenn 
College students — participated in 
the protests. Some of them were hurt, 
being pepper sprayed. It had a direct 
impact on students and faculty and 
staff who participated.”

“The Glenn College is engaging 
stakeholders in the community and 
the city to conduct further research 
on First Amendment 
events,” Brown 
said, “and exploring 
ideas to further the 
conversations initiated 
by the after-action 
review, such as hosting 
dialogues with the 
police and community 
to help resolve the 
challenges.”

Stephen Post, who 
graduated in May with 
an MPA from Glenn 
College, had for four 
years prior to George 
Floyd’s murder helped 
organize an annual 
community-police 
dialogue among Ohio 
State students, police officers and 
community members in hopes of 
building procedural and restorative 
justice. He was a member of the after-
action review support team helping 
with the interviews.

“I was already interested in 
researching the intersection of race 
and policing, but I attended many 
of the protests where CPD officers 
exhibited force on students, elected 
officials and other community 
members. It is something I will never 
forget experiencing,” says Post, who 

also received his BA in political 
science and economics from Ohio 
State. “I still have a CS-5230 smoke 
canister that I retrieved as a reminder 
of the approximately 1,370 rounds 
of munitions used during those 
weeks. Additionally, as president of 
the Council of Graduate Students 
during this time, I advocated for 
students that voiced demands for 
greater accountability and racial 
equity by reimagining public safety 
and our relationship with CPD. These 
experiences led me to working on the 
review and to focusing my capstone 
research on this area.”

Carrie Mayer, an Ohio State Moritz 
College of Law student and spouse of 
a Columbus Police officer, also served 
on the review support team and helped 
develop interview questions and take 
notes during the interviews. She was 
heartened by the participation and 
passion of those interviewed.

“It was an opportunity for 
community members and the police 
department to say how it affected 
them, so it was almost a cathartic 
experience for everyone involved 
to say, ‘Somebody is listening,’” 
she said. “And speaking to a neutral 
arbiter, someone who only has the best 
intent for the city as an outcome, is 
great and tends to help remove people 
from their own experience to think 
about how this could go differently.”

Brown said an important Glenn 
College role in the review was to 
listen, hear and acknowledge people’s 
passion. 

“We knew going in 
that this even-handed, 
objective approach 
would leave many 
stakeholders unsatisfied, 
but a principal role 
of a higher education 
institution like the 
Glenn College and 
Ohio State is to serve 
as the neutral arbiter 
and assessor of what 
actually happened 
and how it could be 
improved,” Brown 
said. “This project is 
very much in line with 
our values of equity, 
justice, fairness and 
independence. Citizens 

and those who serve them — in 
this case the police and city elected 
officials — all want the system to 
work better. Our job is to help identify 
research-informed solutions that lead 
to improvement — an approach to 
managing protests that balances the 
rights of citizens to give voice to their 
grievances, while ensuring community 
safety.”

Read the Columbus After-Action 
Review Report: glenn.osu.edu/news/aar.

The protests began in May 2020 in 
response to the murder of George Floyd, 
a Black man, by Derek Chauvin, a white 
Minneapolis, Minnesota, police officer.

DEI FEATURE STORYA CALL TO ACTION

http://glenn.osu.edu/news/aar?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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As a small-business 
owner, elected 

official and nonprofit 
leader, Tina Pierce 
recognizes the growing 
demand for diversity, 
equity and inclusion 
education and training 
for public and nonprofit 
professionals. 

Since joining the Glenn 
College in March 2020 as 
a program manager for the 
professional development 
programs, she has led 
the team in expanding 
the overall Management 
Advancement for the Public 
Service (MAPS) program 
from 60 to nearly 90 
courses offered annually. In 
addition, she created a new 
MAPS track specifically 
for diversity, equity and 
inclusion, expanding the 
topic already included in 
current courses and adding new ones.

“At that time, we were starting to see 
in popular discourse and publications 
that organizations were looking for ways 
to expand how they define diversity, 
equity and inclusion and how to measure 
it,” said Pierce. “One could say it was 
a result of the insurgency happening 
in communities, but it is important to 
note the way we approach this work, 
and the way customers and partners 
approached us, wasn’t just in racial 
terms or categories; it was also about 
class, ability level, gender expression 
and other dimensions of diversity.”

For more than 50 years, public and 
nonprofit professionals have relied on  
MAPS to become better leaders. Each 
one-day course is designed to sharpen 

skills and prepare participants for the 
next step in their career and nurture  
their passion for public service.

Pierce, an Ohio State alumna, 
recruited MAPS instructors and experts 
from her professional experience, 
including that as a higher education 
teacher and scholar; founder of WORTH 
(Working Through Obstacles Reaching 
True Heights), a consulting company 
that provides evidence-based trainings 
and programs to cultivate leadership and 
increase civic engagement; and member 
of the Columbus Board of Education 
and the Ohio School Board Association 
Central Region Board of Trustees.

With that background and expertise 
in leadership development and 
community engagement, Pierce worked 
with the Glenn College professional 

development program team 
to create courses that show 
participants the cost benefits 
and the obligations of 
promoting human welfare 
and advancing social 
reforms.

“We need to be able to 
connect it to the bottom 
dollar — how it relates to 
not just your recruitment 
but your retention 
of underrepresented 
individuals, the capacity of 
those individuals to work at 
their optimal level and then 
of your teams to operate at 
an optimal level,” she said. 

Moreover, she 
noted, “Organizations 
are challenged to show 
humanitarianism,” adding 
that Ohio State students, in 
fact, have demanded that 
local businesses meet fair 
labor practices and source 

food locally.
“Young people challenge companies 

to address those social issues,” said 
Pierce. “Hopefully this generation will 
influence change in positive ways, 
reducing -isms and expanding diversity 
and inclusion. These courses are needed 
because we want to help organizations 
understand their role in embracing 
humanity.”

Enrollment in the MAPS courses 
illustrates the demand organizations 
have for knowledge and training in these 
areas. 

“Even with pandemic-related issues 
that impacted professional development 
budgets and higher education 
participation, our DEI enrollment 
actually increased due to the addition 

Mapping a Plan for Understanding Diversity
By Joan Slattery Wall

Tina Pierce, left, talks with
a student in Page Hall.
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of new DEI courses on the schedule,” 
said MAPS Program Manager Megan 
Hasting.

Jennifer Sconyers, president and 
founder of Abundance Leadership 
Consulting, has been teaching in 
the MAPS program since 2018. Her 
ultimate goal for one of her courses, 
“Creating J.O.Y. in the Workplace: 
Inspiring Teams through Inclusion,” 
is to support companies, organizations 
and teams in changing their culture. 
“J.O.Y.” refers to the creation of an 
inclusive work environment through a 
Judgment-free Zone where everyone 
is Owning their personal behavior and 
Yearning to overcome their personal  
circumstances.

Sconyers’ course, which will be 
offered in the MAPS 2021-22 season, 
took the implicit biases conversation 
to the next level for Stephanie Kamer, 
human resources and labor relations 
manager for the Public Utilities 
Commission of Ohio (PUCO).

“My takeaways from that course 
applied to both my work and home 
life,” Kamer said. “There are so many 
types of biases that exist, and they 
are innate to who we are as people. 
Understanding them, owning them 
and overcoming them is colossal 
and essential for the transformation 
to a higher performing workplace of 
diversity and inclusion.”

MAPS courses have been an 
integral part of the development 
of PUCO staff, Kamer said. The 
organization typically contracts for 100 
credits in the program each fiscal year 
and uses them all. Its Diversity Equity 
and Inclusion Committee coordinates 
activities such as forums, screening 
events and external speakers who 
tackle topics on race, LGBTQIA+ and 
gender to educate and empower its 
workforce.

“Our goal is to promote an inclusive 
and welcoming culture within our 
agency, and we are looking forward to 

developing even more robust diversity 
programming in the coming years,” she 
said. “This is in conjunction with our 
MAPS participation in the DEI courses 
offered.”

April Ricciardo, assistant director 
of administration at the Franklin 
County Department of Animal Care 
and Control, took Sconyers’ course 
to gain a different understanding and 
perspective to inclusivity. The Franklin 
County Board of Commissioners, 
she noted, has addressed diversity by 
declaring racism a public health crisis, 
establishing a racial equity council and 
creating a strategic plan for the county 
to become economically equitable.

“It’s important to recognize that 
unconscious bias exists, but it is even 
more important to recognize your own 
and how you think and eventually 
speak and/or act,” she said of Sconyers’ 
class. “I thought the resources were 
a great tool. I also participated in a 
previous MAPS course that has us take 
a survey of our unconscious biases. 
That exercise was very eye opening.”

Participants in Sconyers’ course, 
like other MAPS courses she teaches 
in managing professional relationships 
and in creating conditions for 
resiliency, leave with tangible and 
practical solutions.

“The whole point is that they create 
an action plan: What’s the challenge or 
piece they want to focus on; what’s the 
opportunity. Then they break it down: 
Who is involved, what is everyone’s 
key purpose, what is the desired result, 
what are some biases, what is the 
timeline,” Sconyers said. “In many 
cases I’ve gotten feedback that they’ve 
shared the plan with their supervisor 
or it’s something they’ve kept at their 
desk or something they co-created with 
their teams.”

Learn more about the MAPS 
program and diversity, equity and 
inclusion courses:  
glenn.osu.edu/training/maps.

A CALL TO ACTION

“Young people 
challenge 
companies to 
address those 
social issues. 
Hopefully this 
generation 
will influence 
change in 
positive ways, 
reducing -isms 
and expanding 
diversity and 
inclusion.”
—TINA PIERCE

TINA PIERCE

http://glenn.osu.edu/training/maps?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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A CALL TO ACTION

Finding Equity Through 
Community Engagement
 By Andrew Pierce II

Earlier this summer, my family and I were at dinner when 
we saw on TV that the Supreme Court would be allowing 

restrictive voting laws in Arizona. I was startled because the 
argument against the laws was that they violated key provisions 
of the 1965 Voting Rights Act. From this news, my sister asked, 
“What do you do to increase voter turnout?” The table shifted 
into a debate from equitable access to polling stations and 
passing out refreshments in lines, but it stopped at education. 
Even if individuals have access to voting, how do you create 
the educated voter?

I had grappled with the question 
for years, first as a high school student 
in Columbus to now as a graduate 
student at Ohio State. In an age with 
more computing power and knowledge 
in an iPhone than the Apollo mission 
computers, civic education should not 
be difficult. On the contrary, Gen Z 
has shown through our advocacy and 
activism that, in the words of Sen. John 
Glenn, “We are more fulfilled when 
we are involved in something bigger 
than ourselves.” I believe the inequities 
perpetuated by congressional gridlock 
and judicial disregard will be stopped 
by building relationships, fostering 
knowledge and a commitment to reform 
on the local level. 

For example, as a high school student after the 2016 
presidential election, I noticed a gap with my local civic 
education infrastructure with voting-age students and adults not 
knowing the difference between the popular and electoral vote. 
Building on this lack of knowledge, I co-founded The WORTH 
Foundation to improve civic education for students and equip 
them with the skills to create the change they seek. Through 
civics education programs, annual conferences and community 
conversations, we’ve taught students concepts that reinforce 
strategies for progress: governance theories, the basics of 
coalition building, how to be effective leaders and more. 
This led to students across Columbus engaging in activities 
such as lobbying their school boards for millions of dollars in 
building repairs, hosting voter registration drives and planning 
community engagement programs. While these events created 

an enthusiasm for civic education, it generated educational 
equity by creating a robust understanding of democracy that 
allowed for increased youth engagement and voting in the 2020 
election. Throughout this experience, I questioned: “If we are 
not teaching our youth to be informed citizens within a local 
democracy, how we will expect our future citizens to engage 
in a national democracy, with issues such as criminal justice 
reform?” 

As a college student, I’m finding answers to that question. 
I believe the most impactful practice engaging a national 
issue is with local solutions. While the George Floyd Justice 
in Policing Act has stalled in Congress, young people and 
activists are demanding change from their local city councils 
and police departments. As a member of the Columbus 
Police Chief’s Advisory Panel, I am involved in such change. 
After the summer 2020 Black Lives Matter protests, the 
panel was established to advise the chief of police to provide 
input into community policing strategies, practices and 

transparency in police operations. For 
equity to prosper, local collaboration 
is required, and an understanding of 
cultures and values must be shared. 
We have issued recommendations for 
required cultural competency training, 
increased psychiatric check-ins for 
officers and established community 
relations activities in the areas where 
officers work. Columbus is still facing 
challenges, but the emphasis on reform 
with people first lays the framework for 
the future of public safety.

These experiences taught me that 
local activism is the basis of change 
within the American democracy. As 
we received the check for our family 

dinner, my mother said, “Charity begins at home.” If we seek 
to address congressional gridlock, we must first address the 
gridlock in our backyards. What happens when Columbus 
public safety becomes a model for Ohio public safety? Or your 
state response to civic education serves as the foundation for a 
national model? Our responsibility as citizens is to create the 
best democracy we can, one community at a time. Hopefully, 
we will create change that flows from Main Street to Capitol 
Hill. Naturally, this will create opportunities for success and 
equity — qualities that are analogous to Sen. Glenn’s belief in 
the power of community action.

Andrew Pierce II is pursuing a combined Bachelor of Science in 
public policy analysis, specializing in nonprofit management, and 
Master of Public Administration from the Glenn College.
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JOHN GLENN 100

T hroughout his life, John Herschel 
Glenn Jr., born July 18, 1921, 

forged a path of bravery, leadership, 
passion and commitment as a husband, 
father, friend, U.S. Marine, astronaut, 
businessman, politician and educator.

A Marine aviator for more than 21 
years, Glenn was the third American in 
space, and the first American to orbit 
the Earth, circling it three times in 1962. 
Following his retirement from NASA, 
he served from 1974 to 1999 as a 

Democratic United States Senator from 
Ohio. He joined a space shuttle mission 
in 1998 at the age of 77 and that same 
year created the John Glenn Institute for 
Public Service and Public Policy at Ohio 
State to encourage public service. The 
institute became what is today our proud 
home, the John Glenn College of Public 
Affairs. 

To honor the 100th anniversary 
of his birth and his legacy that lives 
on at the Glenn College, we will 

dedicate the next year to a centennial 
celebration. 

We start by sharing these  
heartwarming remembrances from his 
family and close friends and a new 
University Archives exhibit in Page 
Hall that spans his lifetime.

We will continue the celebration 
over the coming year with inspiring 
events to remind us all of the value and 
importance of public service. Follow 
along at glenn.osu.edu/glenn-100.

100 Years Later: Commemorating
the Birth of John Glenn

http://glenn.osu.edu/glenn-100?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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JOHN GLENN 100

July 18, 2021, marks what would have 
been John Glenn’s 100th birthday. Even 
though he died almost five years ago, it’s 
worth reflecting on his contributions to 
our collective lives.

We typically celebrate his remarkable 
accomplishments — service in two 
wars, WWII and Korea; orbiting the 
Earth almost 60 years ago and then 
journeying back into space at the 
age of 77; and success in four Senate 
elections. Notwithstanding these 
achievements, what makes him 
extraordinary in the current era 
was his commitment to a set 
of values born of his faith and 
upbringing in the town of New 
Concord, Ohio.

He relished hard work in 
pursuit of personal excellence. 
A favorite story I like to share 
with Glenn College students is 
that Glenn was initially denied 
entry into an advanced flight-
training program, even after 
his decorated service in WWII 
and Korea, because he had not 
completed calculus while a student at 
Muskingum College. Undaunted, Glenn 
convinced the admissions panel that he 
would spend every night of the program 
learning calculus. While other pilots 
spent their evenings tipping back beers, 
Glenn pored over textbooks to learn the 
operation of cutting-edge aircraft and 
derivatives and integrals.

Merit mattered for Glenn, too. As he 
prepared in 1962 to sit atop a rocket that 
would hurtle him through the barrier 
of the Earth’s atmosphere, he knew 
that those with a deeper understanding 
of calculus needed to plot his re-entry. 
Hence his insistence that Katherine 
Johnson, the Black, female, NASA 
mathematician of Hidden Figures 

fame, be the one who verified the 
computer calculations of his trajectory. 
Disregarding the prejudices others had 
against women and people of color, he 
trusted her intellect and mathematical 
acumen.

But Glenn also acutely understood 
the power of political, economic and 
social systems and the limits of personal 
responsibility. In the 1920s, Glenn’s 
father had conscientiously toiled and 

saved as a plumber, and yet the financial 
cataclysm of the Great Depression put 
the family’s home at risk of foreclosure. 
His father had done everything right, 
but economic forces outside his control 
dictated his fate. It was the bounty of 
the federal government that provided 
financial assistance so the family could 
keep their home. 

Glenn also understood that systems 
of power shaped the trajectory of 
different people’s lives unequally. A 
recent publication by Rutgers University 
Assistant Professor James Jones on the 

history of the U.S. Senate highlights a 
1978 speech then-Senator Glenn gave 
in which he labeled Congress the “last 
plantation” because of the inequity of 
representation — the overwhelming 
majority of senators looked like Glenn, 
white and male. He knew that it would 
take more than an even playing field to 
rebalance the scales.

Taken together, Glenn’s value-
driven life embodied the F. Scott 

Fitzgerald quote that “The test 
of a first-rate intelligence is the 
ability to hold two opposing 
ideas in mind at the same time 
and still retain the ability to 
function.”  For Glenn, there 
was no dissonance between 
the values that shaped his life: 
personal responsibility could 
only lead to a fair and just world 
if systems were changed to not 
only increase access but also 
provide a helping hand.

In too many of our national 
conversations, these values are 
pitted against each other: hard 

work and merit versus equity and 
justice. As we celebrate what would 
have been his 100th birthday, it’s hard 
not to marvel at all he did for us — 
defend liberty and democracy as a 
Marine aviator; demonstrate the power 
of human ingenuity as an astronaut; 
and improve the U.S. education system 
and reduce nuclear proliferation as a 
journeyman politician. The important 
lesson of his life, though, is that these 
achievements were born of what 
others saw as opposing values coming 
together in a remarkable man to build 
something better — the common good. 

This column originally appeared as 
an op-ed in the Columbus Dispatch on 
July 18, 2021. 

A Life Dedicated to the Common Good
By Dean Trevor Brown

John Glenn relaxes aboard the U.S.S. 
Noa during the recovery phase of 
NASA’s Project Mercury MA-6 mission, 
Feb. 20, 1962. (NASA photograph) 
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GEN. JIM MATTIS
U.S. Marines (ret.); 26th U.S. Secretary of Defense
While hosting a parade in honor of his service to our country 
at the Marine barracks in Washington, D.C., Sen. Glenn and 
I were standing together in the evening shadows. Waiting to 
be called forward for the ceremony, we silently watched the 
Marines march into position. His keen eye noting every detail, 
Col. Glenn abruptly turned to me and said, “I spent 23 years in 
the Marine Corps. It wasn’t long enough.”

Over two decades, yet not long enough? For me, his 
reflection captured the spirit of the Marines in a way I could 
never put in words. Such a thought, coming from an “ace” 
Marine fighter pilot, the first American astronaut to orbit the 
Earth, and a senator whose name alone was his passport to the 
trust of his fellow citizens, brought home to me the pride and 
nobility of service to our great nation with its enduring promise 
of always improving.

I was fortunate to call John Glenn a friend for 16 years. It 
wasn’t long enough. 

DAVID GLENN
Son of John Glenn
One time when I was 16 years old, I asked my father if I could 
take our family’s brand-new car, a Chevrolet Corvair, out for a 
short drive. Everything was going fine until I misjudged how 
fast I was going as I approached a stop sign where another car 
was stopped. I locked up the brakes and slid into the car in front 
of me while I was still going 20-25 mph. Nobody was hurt, and 
damage to the other car was minimal, but it caved in the front 
of our car about 10 inches — though was still drivable. Those 
Corvairs had soft front ends, and the result was both headlights 
wound up pointing inward! 

One of the most anxious times of my young life was the 
drive home to show my father what had happened to our new 
car. And one of my most amazing memories is that he did NOT 
freak out. He was quite calm. He just asked if anyone was hurt 
and about damage to the other car. Then he explained what 
would have to be done for repairs and insurance, and that was 
that. He was such a kind father to my sister and me.

Fond Memories
We all know him from his unmatched accomplishments as a decorated Marine aviator, legendary NASA astronaut, tireless 

public servant and unparalleled supporter of the John Glenn College of Public Affairs. What endears Sen. John Glenn to us 

most, however, are the personal memories of one-on-one encounters that exemplify the legacy he left for us all. His family 

and friends shared with us these heartfelt stories of his warmth, dedication and passion.

Glenn leads Gen. Jim Mattis on a tour of Page Hall in 2013. Glenn and his son, David
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LYN GLENN
Daughter of John Glenn 
For many years, Mother said she wanted to live to be 100 
— and she did. I never heard Dad say he wanted to live to 
be 100. I did hear him repeatedly say, “You have to keep 
going to keep going.” And he did keep going, present with 
us until shortly before he died. He taught me to drive, to 
water ski and snow ski, to harmonize as we sang together, 
to eat ice cream leaving a little on the spoon for a second 
bite. And so much more. Many dads teach these lessons to 
their children. 

But Dad also spoke about the importance of protecting 
the dignity of another person; his belief in our country and 
asked, “What did you do for your country today?”; writing 
a list of pros and cons before making a decision; the 
importance of curiosity; how much is enough; we might 
not have much but we can still share with others; and 
don’t let a wounded animal suffer. And so much more.

I am so grateful “He was just my dad.”

EILEEN P. BRADNER
Staff, Senate Special Committee on Aging, 1980-1985, and 
Legislative Assistant in Senate Office, 1985-1988
When Sen. John Glenn passed away, my daughter’s social 
media post said simply: “John Glenn cared about my 
mother, and he cared about me. I will be forever grateful 
to this kind, brave legend who served our country with 
honor.” Indeed, we were both fortunate to know Sen. 
Glenn and his wife, Annie. He supported me in my career 
and my personal life, even long after I left his Senate staff 
for other opportunities. 

I am forever grateful for the kindness he displayed 
when I adopted my daughter from an orphanage in St. 
Petersburg, Russia. Sen. Glenn put a box next to the coffee 
machine and encouraged staff to donate supplies for the 
orphanage, which I was required to bring with me. The 
staff was so generous I filled an oversized Army duffle bag. 

An attempted coup delayed my trip until the political 
situation in Russia stabilized. Sen. Glenn wrote a “letter of 
safe passage,” personally vouching for my reputation and 
character. Although I ended up not needing it, it sure made 
me feel better to have it with me. 

When I arrived back in the U.S. with Megan Ksenia, 
Sen. Glenn hosted a baby shower for us in his office. The 
senator gave Megan a pewter baby cup with a handwritten 
card, “To Megan: With best regards, and Welcome 
Aboard!” He was welcoming her to the Glenn staff family, 
one that would surround both of us with love and support 
for many years. 

TOP PHOTO: Snapshot of Glenn and his daughter, Lyn, circa 
1990s.

BOTTOM PHOTO: Eileen Bradner; her daughter, Megan; and 
Glenn in his office the day before Thanksgiving 1993, when 
he threw a baby shower for the family after they returned 
from Russia.
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MAJ. GEN. CHARLES F. BOLDEN JR.
U.S. Marine (ret.); former NASA administrator
Sen. John Glenn and his wife, Annie, were very special 
human beings who became incredible role models for my 
wife, Jackie, and me through their example of undying love 
for each other.

As we celebrate what would have been the senator’s 
100th birthday, I think back to my time serving as the 
deputy commander of U.S. Forces Japan in Tokyo when 
Sen. Glenn and his STS-95 crew came to Japan and took 
the country by storm. All the Japanese wanted to meet 
this American hero from the Korean War who, at age 77, 
had ventured back into space aboard the Space Shuttle 
Discovery with their countrywoman Dr. Chiaki Mukai. He 
was graceful, humble and the perfect ambassador for the 
U.S. and NASA.

 When I returned to NASA in 2009 as the 12th 
administrator, he was one of the first to reach out to me with 
encouragement and invaluable counsel, never hesitating 
to speak quite candidly in our conversations but never 
wavering in support of NASA and me. 

I do so miss him and his example, but even more, I miss 
the couple who shared the most endearing love affair for 
four months short of 74 years — John and Annie Glenn.

CHARLES WISE
Founding director and professor emeritus,  
John Glenn School of Public Affairs
As the founding director of the school (now college), I did 
not know what Sen. Glenn’s desire for involvement with the 
school would be. He was so active with so many things in the 
federal government, in politics and with NASA that I did not 
know if he would have time. Nonetheless, I was delighted to 
discover how dedicated he was (and Annie, too) in supporting 
the school. 

Sen. Glenn was deeply committed to the goal of 
encouraging students to get involved in citizen activities 
and public service. I remember one session when he talked 
with some 70 prospective freshmen who were considering 
majoring in the school. The way he talked about how his high 
school civics teacher started him down the path to public 
service and where that interest led was simply awe inspiring. 

Sen. Glenn’s humility and humanity, and genuine 
dedication to public service, touched everyone, as it always 
did. Every student who heard him felt his passion and 
understood the importance of public service. Sen. Glenn had 
that effect on so many who became involved with the school 
and was invaluable in setting the school on the upward course 
that it is still on today. He was and is the inspiration for the 
Glenn College.

TOP PHOTO: Taken at The Ohio State University at the NASA 
Futures Forum in February 2012, which coincided with the 
50th anniversary of the Friendship 7 mission. 

BOTTOM PHOTO: Charles Wise with Glenn in 2007.
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A Trip Through Time
Archivist Creates New John Glenn Displays in Page Hall

The first time Sen. John Glenn shot down an enemy jet as a Marine 
Corps fighter pilot during the Korean War, he commemorated it in 
writing.

In his flight logbook on that date, July 12, 1953, he drew his 
F-86 Sabre in blue, complete with the “MIG Mad Marine” and 
“LynAnnieDave I” painted on the side. He illustrated the gunfire he had 
aimed at the Soviet plane, which was falling through the air with flames 
coming out of the top. His note on the page: “1 MIG-15 DESTROYED.”

“It shows another side of Sen. Glenn, that he really was gung-ho 
about this aspect of military combat, but he also was an artist,” said Carly 
Dearborn, assistant professor and public policy archivist at University 
Libraries. “It’s a very good drawing of his aircraft.”

Dearborn spent this spring and summer meticulously renewing 
seven display cases in Page Hall with memorabilia spanning Glenn’s 
relationship with Ohio State and his life from his childhood to his 
relationship with his wife, Annie, through his military, space and public 
service careers.

“I wanted some of the personal words to come through,” said 
Dearborn, explaining why she included speeches, letters, diaries and 
news clippings in the displays.

The displays had been installed when Page Hall was renovated in 
2004, so they needed some attention, Dearborn said. She hopes the 
artifacts are enjoyed by new visitors wanting to learn about Glenn as well 
as students.

“We want students to see themselves within these archives and be 
inspired by what they see,” she said.

Explore more of these gems Dearborn included among the displays 
via videos at go.osu.edu/jgc-exhibit-tour.

TOP LEFT: Glenn’s flight log page from July 12, 
1953, when he shot down an enemy plane in the 
Korean War.

TOP RIGHT: Glenn wore a harness during many 
of his nights on Space Shuttle Discovery in 1998 
to monitor sleep disorders, a common problem in 
space travel. 

ABOVE: The second page of Glenn’s speech, with 
notes to himself, that he gave prior to his 1998 
Space Shuttle Discovery flight. 

http://go.osu.edu/jgc-exhibit-tour?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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n IN THE NEWS

The John Glenn College of Public Affairs 
has maintained its reputation of offering 
one of the best public affairs graduate 
professional degree programs in the 
country, according to the latest U.S. 
News & World Report rankings.

Ranked 13th, the Glenn College 
is among the top 5% of public affairs 
graduate school programs in the U.S. 
News & World Report 2022 Best 
Graduate School rankings.

“It’s been a challenging year, 
but I’ve been so impressed by the 
commitment of our faculty, staff and 
instructors to provide students a high-
quality educational experience,” said 
Dean Trevor Brown. “These rankings 
reflect the college’s strength and breadth 
across a variety of subject areas that 
help prepare students to make a positive 
difference in the world.”

The Glenn College is also ranked in 
the following specialties:
l Public Management & Leadership: 8th 
l Environmental Policy: 13th 
l Urban Policy: 15th 
l Nonprofit Management: 17th 
l Local Government Management: 18th 
l Public Policy Analysis: 18th 
l Social Policy: 22th  
l Public Finance: 31th 

On the global front, The Ohio 
State University ranked 8th in public 
administration out of 200 universities 
from around the world in the 2021 
ShanghaiRanking’s report released 
by Academic Rankings of World 
Universities. 

Homage released a limited-edition 
t-shirt in July to celebrate John 
Glenn’s 100th birthday and honor 
his bravery during the Friendship 7 
mission in 1962. 

As he became the first 
American to orbit the Earth, Glenn 
told Mission Control: “Zero G, 
and I feel fine” when his capsule 
hit orbital speed. Looking out the 
window to see the curvature of the 
Earth and its atmosphere, he said, 
“Oh, that view is tremendous!”

A portion of the t-shirt sales 
will benefit scholarships for Glenn 
College students.

Visit go.osu.edu/zero-g-tee.

National, World Rankings Show Sustained
Excellence at Glenn College, Ohio State

New Homage ‘Zero G’ T-Shirt Supports Glenn College Students

http://go.osu.edu/zero-g-tee?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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n WELCOME TO GLENN COLLEGE

The Glenn College is excited to 
welcome Tasha Perdue to its faculty 
as an assistant professor. She joins 
the college from the University of 
Southern California, where she earned 
her PhD from the Suzanne-Dworak 
Peck School of Social Work as well as 
a Graduate Certificate in Public Policy 
from USC’s Price School of Public 
Policy. 

Perdue’s research contextualizes 
drug use and elucidates ways that 
inequities in criminal justice responses 
to drug crises perpetuate trajectories 
of risk and drug use, demonstrating 
the essential relationship of public 
health and criminal justice policy. She 
was one of six students honored with 
the 2021 USC PhD Achievement Award 
for her federally funded research on the 
illicit drug market in Dayton, Ohio. 

At Ohio State, Perdue will continue 
her research on the Glenn faculty and 
as an affiliated faculty member with 
the Moritz College of Law’s Drug 
Enforcement and Policy Center. 

Perdue’s academic work is informed 

by her professional experiences in 
the field. She has worked as a case 
manager in a community mental health 
center and a regional epidemiologist 
for the Ohio Department of Mental 
Health and Addiction Services. She 
also volunteered with and researched 
in a harm reduction center in Skid 
Row, Los Angeles. Due to her work 
with community groups in Toledo and 
the University of Toledo on human 

trafficking, she received a Special 
Recognition from the Ohio House of 
Representatives, 45th District, and the 
Lucas County Commissioners. 

“As a macro-level social worker, 
I am committed to striving for social 
change through research and policy 
practice,” Perdue said. “The Glenn 
College was an excellent fit for my 
interdisciplinary training in criminal 
justice, public policy and social 
work. The diversity of approaches 
among faculty in applying research 
to solve social problems was very 
appealing to me, and I am very 
excited for the opportunity to engage 
in interdisciplinary research projects. 
My current research is focused on the 
opioid crisis, and as an Ohio native I 
am eager to contribute to drug policy 
reform and improve conditions for 
people who use drugs. My affiliation 
with the Drug Enforcement and Policy 
Center will provide opportunities for 
me to support drug policy and criminal 
justice reform efforts on the local and 
state level.”

Tasha Perdue Joins Glenn College Faculty

Glenn College Welcomes Four New Staff

LINDSEY LEE

Graduate Programs

Manager

MEGAN VARN

Washington Program 
Coordinator

JOAN SLATTERY WALL

Writer/Editor

KIM YOUNG

Chief Administrative

Officer
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n AWARDS AND RECOGNITION

The John Glenn College Excellence in 
Public Service Award honors individuals 
who have a distinguished history of 
public service that led to more effective 
public administration. Honorees reflect 
the ideals of their mission and inspire 
others to serve. Past recipients include 
then-Vice President Joe Biden; James 
Mattis, former U.S. Secretary of Defense; 
Michelle Rhee, former chancellor of the 
District of Columbia Public Schools; and, 
last year, Librarian of Congress Carla 
Hayden.

This year’s Excellence in Public 
Service awardee, Secretary Marcia L. 
Fudge, the 18th secretary of the U.S. 
Department of Housing and Urban 

Development, is committed to making 
the dream of homeownership — and the 
security and wealth creation that comes 
with it — a reality for more Americans. 

Believing the country’s housing 
issues do not fit into a one-size-fits-all 
approach, Fudge, an Ohio State alumna, 
aims to create policies and programs that 
can adapt to meet a community’s unique 
housing challenges. Under her leadership, 
the Department of Housing and Urban 
Development will work to eradicate the 
growing homelessness issue, put an end 
to discriminatory practices in the housing 
market and ensure that fair housing rules 
are opening the door for families who 
have been systematically locked out for 

generations to buy homes and have a fair 
shot at achieving the American dream.

“Secretary Fudge’s long service in 
a variety of roles serving the citizens 
of Ohio and the nation exemplify Sen. 
Glenn’s wish to inspire citizenship and 
develop leadership when he established 
the Glenn College. Many of our students 
yearn to hear from role models in public 
service who steadily pursued public 
service in different roles over the course 
of their careers,” Dean Trevor Brown 
said. “Her service in a variety of local 
government roles, notably mayor, and 
as an elected representative of the U.S. 
Congress exemplifies her commitment to 
her community and the common good. 

2021 Glenn College Award Recipients 
 In the spirit of Sen. John Glenn, we are proud to honor outstanding public sector

professionals who dedicate their lives to the service of others. 

Excellence in Public Service Award: Marcia Fudge

CITIZENSHIP AND 
LEADERSHIP
Then-U.S. Rep. 
Marcia Fudge joined
the Glenn College 
Congressional
Conversations in 
2019.
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And now, as the newly appointed 
Housing and Urban Development 
Secretary, she is positioned to continue 
serving the residents of Ohio and 
housing providers and residents across 
the United States.”

Fudge said what excites her about 
her career in public service is just 
knowing the potential she has for 
making a difference in people’s lives. 

“When you’re in public service, 
if you want to be good at it, you have 
to have a heart for people. You have 
to want to help,” said Fudge. “The 
Excellence in Public Service Award 
is so special to me because I had the 
pleasure of spending a little time with 
John Glenn over the years and just 
learned from his humble and insightful 
thinking about what public service really 
means.”

After President Joe Biden nominated 
Fudge for the position, her appointment 
was confirmed March 10 with strong 
bipartisan support. Most recently 
Fudge, a Democrat, had served as U.S. 
Representative for the 11th Congressional 
District of Ohio since 2008. Serving 
portions of Cuyahoga and Summit 
Counties, Fudge was a member of several 
Congressional Caucuses and past chair 
of the Congressional Black Caucus. She 

earned a reputation of tackling the unique 
challenges of her district by working with 
her Congressional Delegation and across 
political ideologies.

As a former mayor, Fudge has 
seen firsthand the need for economic 
development and affordable housing. In 
1999, Fudge was elected the first female 
and first African American mayor of  
Warrensville Heights, Ohio. Serving two 
terms, she adopted one of the first vacant 
and abandoned property ordinances 
in the state. She worked with local 
officials to develop a taskforce to protect 

against predatory lending, and she 
secured the inclusion of property 
maintenance grants in the Warrensville 
Revitalization Action Plan. 

Additionally, she brought new 
residential development to the city 
and addressed the city’s growing 
foreclosure crisis through the 
formation of a local partnership that 
helped residents maintain the financial 
security needed to buy or keep a home. 
She prioritized improving the city’s tax 
base and expanded opportunities for 
affordable housing.

Fudge’s career in public service 
began in the Cuyahoga County 
Prosecutor’s Office, and she rose to 
the rank of director of budget and 
finance. She earned her bachelor’s 

degree in business from Ohio State and 
a law degree from the Cleveland State 
University Cleveland-Marshall School 
of Law. She is a past national president 
of Delta Sigma Theta Sorority Inc. and a 
member of its Greater Cleveland Alumnae 
Chapter. 

Watch as Dean Trevor Brown and 
students Grace Beedles, a undergraduate 
in political science, and Irene Lewis, MPA 
candidate, talk to Sec. Marcia Fudge 
about her background, her career and her 
passions: glenn.osu.edu/news/eips-fudge.

U.S. Secretary of Housing and Urban 
Development Marcia L. Fudge has 
donated her official congressional 
papers to The Ohio State University. 

The Fudge collection includes 
materials related to the secretary’s 
terms in the U.S. House of 
Representatives, including legislative 
files, correspondence, speeches, 
audiovisual materials and artifacts. 

The materials will become part 
of the Ohio Public Policy Archives, a 

special collection of the Ohio State 
University Libraries.

“We are thrilled we are able to 
preserve Secretary Fudge’s legacy,” 
said Carly Dearborn, Public Policy 
Archivist. “She did a lot of work in 
civil rights and food security. We’re 
hoping students will find her records 
not only useful for their own research 
but also inspiring.”

“Secretary Fudge’s decades of 
work to protect and uplift the most 

vulnerable among us, advance social 
justice and expand opportunity 
exemplifies our university’s motto: 
‘Education for Citizenship,’” said 
Ohio State President Kristina M. 
Johnson. “She is a true inspiration 
to her fellow Buckeyes and to the 
next generation of civic leaders; our 
entire Ohio State family is honored 
to be entrusted with the important 
record of her legacy of public service 
and civic activism.”

Fudge Donates Papers to Ohio State

http://glenn.osu.edu/news/eips-fudge?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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U.S. Rep. Joyce Beatty received an honorary Doctor of 
Public Service degree from The Ohio State University 
during spring commencement on May 9. 

“Representative Beatty has spent her life helping all of 
us move more quickly, more fully to what is noble, right 
and true,” Brent R. Porteus, a member of the university’s 
Board of Trustees, said at commencement. 

Beatty is currently serving her fourth term in the 
U.S. House of Representatives, where she serves Ohio’s 
3rd Congressional District. The district includes Ohio 
State’s main campus in Columbus, most of the east 
side of Columbus, and the Franklinton and Hilltop 
neighborhoods on the west side of Columbus. Beatty 
chairs the Congressional Black Caucus. She also sits on 
the House Committee on Financial Services, chairing its 
Diversity and Inclusion subcommittee and serving on 

the Housing, Community Development and Insurance 
subcommittee.  

Prior to her role in the U.S. House of Representatives, 
Beatty acted as senior vice president of outreach and 
engagement at Ohio State. She also served five terms in 
the Ohio House of Representatives, where she became the 
first female Democratic House Leader in the history of 
the state.  

She holds a BA from Central State University, an MS 
from Wright State University, and honorary doctoral 
degrees from Ohio Dominican University and Central 
State University as well as an honorary juris doctor from 
Capital University Law School. 

Beatty has done critical work for Ohioans throughout 
her extensive tenure as a public servant, and her newest 
honorary degree is well deserved.

University Grants Doctoral Degree
to U.S. Representative

NOBLE AND TRUE 
U.S. Rep. Joyce Beatty, 
who is currently serving 
her fourth term in the U.S. 
House of Representatives, 
received an honorary 
Doctor of Public Service 
degree from The Ohio 
State University during 
spring commencement.
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Ohio Supreme Court Chief Justice Maureen O’Connor has 
been selected to receive the Glenn College’s Outstanding Public 
Service Award for 2021 for her exemplary contributions at the 
intersection of law and public policy. The Outstanding Public 
Service Award is given in recognition of leadership in service of 
the citizens of Ohio.

The Glenn College and Ohio State Moritz College of Law 
have a long-standing partnership in offering a dual JD and MPA 
degree to address problems citizens and communities face that 
often involve law, public policy, administration and delivery 
of public services, and the required financing to support these 
endeavors. These dual degree graduates see the connections 
and work across fields and disciplines to craft and implement 
creative and impactful solutions.

  “Maureen O’Connor’s actions as Supreme Court Justice 
embody this interconnected and collaborative approach, most 

notably her efforts to bring together multiple actors to combat 
the opioid epidemic in Ohio,” Dean Trevor Brown said. “She 
also has been a leader in fighting racial injustice in the judicial 
and legal system, an issue that is front and center nationally 
and within the hearts and minds of so many Glenn College 
students.”

O’Connor is the first woman to lead the state judicial branch, 
where she has made justice system reform the centerpiece of her 
tenure. She led the creation of the nation’s first multistate body 
fighting the opioid epidemic. In addition to racial justice, issues 
she has championed include sentencing fairness, representation 
for the poor and reform of bail, fines and fees as well as grand 
juries. Before she was elected chief justice in 2003, she was 
Ohio’s lieutenant governor.

Listen to O’Connor’s remarks to graduates at the Glenn 
College’s pre-commencement ceremony: go.osu.edu/opsa.

Ohio Chief Justice Named Glenn College 2021 
Outstanding Public Service Awardee

OUTSTANDING
Ohio Supreme Court 
Chief Justice Maureen 
O’Connor, the first 
woman to lead the state 
judicial branch, recently 
received Glenn College’s 
Oustanding Public Service 
Award for her exemplary 
legal and public policy 
contributions.

http://go.osu.edu/opsa?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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Built on Principle
Phillip (Phil) A. Niedzielski-
Eichner, MPA ’79, decided to 
take his support of the John Glenn 
College of Public Affairs’ MPA-DC 
program a step further by naming 
the program as beneficiary of his 
life insurance policy. He has been 
involved with the college through 
various contributions, volunteering 
his time as a guest speaker at events 
as well as mentoring Glenn College 
Washington Academic Internship 
Program (WAIP) and MPA-DC 
fellows living and learning in the 
D.C. area. 

“Including the Glenn College in 
my end-of-life plans was natural to 
me,” said Niedzielski-Eichner. “It is 
such a great representation for the future 
of this country. My gift may not be large 
in the overall scheme of things, but 
it allows me to reinforce my belief in 
the institution, align with Sen. Glenn’s 
values and honor the fundamental 
principle of service.” 

Niedzielski-Eichner took to heart 
President John F. Kennedy’s call for 
civic responsibility: “Ask not what your  

 country can do for you — ask what 
you can do for your country.” It’s 
what led him toward earning an 
MPA and into training that allowed 
him to serve at the highest levels of 
government. Noted for his talents as 
a national policy expert on “all things 
nuclear,” and for his commitment to 
local community service, Niedzielski-
Eichner has 40 years of private and 
public sector professional experience, 

including senior executive 
service appointments in the U.S. 
Department of Energy, the National 
Nuclear Security Administration 
and the U.S. Nuclear Regulatory 
Commission.

Growing up in Columbus, Ohio, 
furthered Niedzielski-Eichner’s 
interest in the MPA-DC program 
and his desire to secure the Glenn 
College’s future presence in 
Washington. 

“There is a value system and 
a set of norms in the central part 
of the country that are slightly 
different from those most often 
reflected in the Washington 
policymaking process,” said 
Niedzielski-Eichner. “If we can 

get highly capable, highly motivated, 
altruistic individuals to Washington 
and continue to bring them into our 
governing process, there is hope for the 
country. Otherwise, we fall back into 
the destabilizing circumstances we are 
in now, where institutions are devalued 
and mistrusted, and the ethics and 
capabilities of government personnel 
are questioned and challenged beyond 
what is warranted, in my experience.”

PUTTING THE PHIL IN PHILANTHROPY: Phil 
A. Niedzielski-Eichner extended his current 
support of the MPA-DC program by including  
it as beneficiary of his life insurance policy. 

College memories. A joy of learning. A passion for public service and education.
These led two alumni to include the John Glenn College of Public Affairs in their overall estate or financial plans to 

support students, the college’s general operating needs and the MPA-DC program.
“The Glenn College family appreciates the steadfast financial support of our alumni, former faculty and staff, and 

friends of Sen. Glenn. Steady support through estate giving serves as an investment in the future. By bolstering annual 
scholarship awards and support for areas like our D.C. internship programs, a planned gift today will serve future 
generations of students who dream of becoming public service professionals,” said Dean Trevor Brown.

“I have the privilege to meet with alumni and friends from all areas of the university to provide information on the 
many charitable giving options available to them,” said John C. Woods, assistance vice president of estate and gift 
planning at Ohio State. “Most people are amazed of the tax benefits as well as the opportunities available to make a gift 
and receive income back for life. It surprises them how easy and attainable it is to protect their loved ones, honor their 
values and make a difference for generations to come.”

Looking to the Future
How Estate, Financial Planning Support the Glenn College l By Deidre Woodward
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Family of Service
Since 2015, Judie Zimomra, MPA ’82, has 
been helping provide tomorrow’s leaders 
in the MPA program with crucial financial 
support through the Charles Jr. and Anna 
Harmon Zimomra Scholarship for the 
John Glenn College of Public Affairs. 
Recently, she decided to fully endow the 
fund through an estate gift by naming the 
college in her will. 

Zimomra’s support of educational 
opportunities and the well-being of her 
community was cultivated by her parents. 
Her father, Charles Zimomra Jr., was 
appointed and subsequently elected to the 
Newton Falls Exempted Village Schools 
board. He passed away while in office, 
and her mother, Anna Jean Harmon 
Zimomra, was appointed to serve the 
remainder of his term. Zimomra stated 
that her parents were an inspiration 
throughout her career, and creating the 
endowment is a meaningful way to 
celebrate their legacy of service. 

“Neither of my parents had the 
opportunity to pursue a college education, 

but they made sure all four of their 
children did,” said Zimomra. “Both of 
my parents possessed classic American 
values of family first and commitment 
to improving community through 
volunteerism in many areas from veterans’ 
affairs, youth activities and our faith-based 
activities. How they lived their lives every 
day was an education in hard work and 
inspiration to commitment and sacrifice 
for others. My father utilized a wheelchair 
for mobility as a disabled veteran, but 
his condition did not limit his ability to 
contribute as a public servant. It’s an 
honor to continue their value and vision 
for education with this gift.”

Zimomra, who received the 2013 
Glenn College Outstanding Alumnus 
Award, has dedicated 42 years to public 
service — the last 20 serving as city 
manager of Sanibel Island, Florida. 
Zimomra will retire this fall and plans on 
returning to Ohio to reside and carry on 
her work around environmental issues 
and finding ways to improve water quality 
through public administration. 

GIVING AGAIN: Judie Zimomra has been a 
Glenn College donor since 2015 and recently 
decided to fully endow the Charles Jr. and 
Anna Harmon Zimomra Scholarship.

A well-designed estate plan enables 
supporters of all means to meet 
their financial and charitable goals. 
Develop a plan that is right for your 
family and leaves a lasting impact 
on the John Glenn College of Public 
Affairs. 

Ohio State’s Office of Estate and 
Gift Planning is available to assist 
you and your professional advisors 
in creating a plan that fits your 
unique situation and advances your 
charitable goals. 

Many gift strategies can:
• Provide significant tax savings, 

including a current charitable 
income tax deduction, estate tax 
deduction and capital gains tax 
savings;

• Increase income, either for you 
or whomever you designate; and

• Sustain support for the areas 
and programs that matter the most 
to you.

Already included the Glenn 
College in your estate plan? Let us 
know so we can help you ensure 
your gift will be used in accordance 
with your wishes. Plus, you will 
become a member of the Neil 
Legacy Society.

For information about estate 
and planned giving opportunities at 
the Glenn College, please contact 
Stephanie Mohr, Glenn College 
senior director of development, at 
mohr.127@osu.edu or visit  
giveto.osu.edu/giftplanning.

Interested 
in Planned 
Giving?

http://giveto.osu.edu/giftplanning?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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Amber Broadus moves around her 
kitchen as she speaks, radiating energy 
and enthusiasm. The laughter of her 
four children, ages 4-18, ripples from an 
adjoining room. She periodically casts a 
smile their way. The 36-year-old recalls 
how, in her younger years, she could 
barely make ends meet.

Back then, with a low-paying job and 
young children, she struggled to pay rent 
and utilities. The challenge of keeping 
her car filled with gas, and paying for 
its breakdowns and monthly insurance, 
weighed heavily on her. After all those 
expenses, she could scarcely put food on 
the table.

“I was only making $10 an hour,” she 
said. Even when she got a $2.50 per hour 
raise, it wasn’t enough.

When she found out about the Earned 
Income Tax Credit, she saw it as a 
lifeline.

“This federal credit is the largest anti-
poverty program in the United States,” 
said John Glenn College of Public Affairs 
Associate Professor Lauren Jones, who 
studies government programs that affect 
child and family well-being. She also has 
a faculty appointment in the College of 
Education and Human Ecology. 

Jones doesn’t see the credit as perfect; 
however, “in the best of times, it has 
lifted over 10 million people out of 
poverty,” she said.

Begun in the 1970s and expanded 
during the 1990s welfare reform, the 
credit incentivizes work. For low earners, 
the more a person earns, the larger the 

credit on the federal tax return. Eligible 
children increase the credit. Many states, 
including Ohio, add to the benefit.

Timing Is Money: A Little Extra Can 
Help Avoid Debt

To see the effect of the Earned Income 
Tax Credit (EITC) on credit card debt, 
Jones and a colleague studied data of 
5,975 families from the Consumer 
Finance Monthly survey from 2006 to 
2013.

They found that among families 
receiving the EITC, credit card debt 
levels were about 60 percent lower 
during tax season as compared to the rest 
of the year. Many families receive the 
credit in their tax refund. 

Although the tax-time funds let them 

The Far-Reaching Benefits of Public Policy Programs
By Janet Kiplinger Ciccone 

Amber Broadus manages the aid she 
receives from federal programs to extend 
the benefits. (Carol Delgrosso, The Ohio 
State University)
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reduce or pay off past-due bills, Jones 
said, the families apparently strained to 
make ends meet during the rest of the 
year. They managed by using credit cards 
or other types of loans to close the gap. 
That strategy added high interest charges, 
reducing buying power.

In 2019, when Jones published 
her findings in Economic Inquiry, she 
recommended that families receive the 
credit monthly. By boosting monthly 
income, the need to go into debt to make 
ends meet would decrease, Jones said. 
During the pandemic, offering the credit 
monthly also would have helped fuel 
economic recovery.

Broadus, who eventually became the 
community initiative coordinator for the 
YMCA of Greater Columbus, learned 
a strategy to receive the credit monthly. 
Once she qualified for the tax credit, she 
estimated its annual value and adjusted 
her tax exemptions so that she received 
one-twelfth of the credit in each monthly 
paycheck.

This strategy isn’t for people who 
make so little that they pay no federal 
income tax, Jones said. But Broadus, 
because she did, could receive the extra 
spending power regularly. “It might be 
only $100 or so,” Broadus said, “but that 
can equal an extra part-time job. It can be 
enough to pay your car insurance every 
month, or you can save it.”

This problem-solving mindset has 
allowed Broadus to gather assets for 
her family over the years. “You learn 
to monetize these resources,” she said. 
“Now, at the Y, I help other people do 
this. You shouldn’t have to worry about 
waking up and having nothing.”

Studying the Effect of Another Family 
Benefit: Medicaid

Medicaid, which was expanded  
under the Affordable Care Act, provides 
many people with a buffer against  
unexpected health expenses. Broadus was 
a good example.

“Looking back, I didn’t make enough  

 

to purchase health insurance,” she said. 
“If we hadn’t had Medicaid, with some 
of the (health) issues (my four children) 
had, I don’t know how I would have 
managed.”

Jones wanted to know more about 
the health program. “Our question was, 
did the benefits of the act extend beyond 
providing health care coverage?” she said.

Working with her colleague, Associate 
Professor Tansel Yilmazer in education 
and human ecology, Jones advised now-
alumna Guangyi Wang in her dissertation 
research. Wang’s study compared 
how the Medicaid expansion affected 
homeownership rates in states that 
increased access to the insurance versus 
states that did not.

The logic: If you’re thinking about 
whether you can afford to buy a home, 
Jones said, part of that decision is how 
much financial buffer you have against 

catastrophic health events. If health 
insurance covers such expenses, money 
in the family budget is available for 
another purpose.

Based on data from 1.2 million 
households in the 2009-2017 American 
Community Survey, the researchers 
found about 215,000 households had 
gained Medicaid access.

“Among these people, we found 
increasing homeownership rates,” Jones 
said, “especially among older adults in 
the over 50 age range.”

Although Broadus is still in her 30s, 
Medicaid was one of several benefits 
that helped her recently become the 
proud owner of a home with Habitat for 
Humanity Mid-Ohio.

Habitat homes are not free. Broadus 
had to save as well as borrow for a down 
payment, put in physical work hours on 
her home and qualify for a mortgage. She 
did it all, thanks in part to these public 
programs. She feels blessed, she said.

We All Benefit When Family Financial 
Stability Increases

“Our lives are interconnected,” Jones 
said, emphasizing the beneficial effects 
of public policy programs. “Many of 
the social safety net programs that our 
country offers pay for themselves. The 
effects are so far reaching, many increase 
the financial stability in households.”

Today, Broadus has advanced by 
learning to benefit from the public 
programs and working hard in her career. 
With a recent promotion to director of the 
Y Without Walls program at the YMCA, 
her family is stable. She knows that she 
will lose access to these public programs, 
but that’s the intention of lifting people 
out of poverty.

“Now I can rely on myself,” Broadus 
said. “I’ve built assets that have true 
value.”

Janet Kiplinger Ciccone is 
associate director, communications 
and marketing, at Ohio State’s College 
of Education and Human Ecology.

“Many of the 
social safety 
net programs 
that our country 
offers pay for 
themselves. 
The effects are 
so far reaching, 
many increase 
the financial 
stability in 
households.”
—LAUREN JONES
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Beaton, LePere-Schloop Investigate 
Sexual Harassment in Fundraising

Research by Glenn College Assistant 
Professors Erynn Beaton and Megan 
LePere-Schloop has found a high 
occurrence of sexual harassment in the 
fundraising profession.

 Beaton and LePere-Schloop’s 
study initially began as an effort to 
understand occurrences of sexual 
harassment across public and nonprofit 
sector professions. However, as they 
conducted interviews, they noticed a 
preponderance of fundraisers coming 
forward to discuss their experiences, 
so they collected both qualitative and 
quantitative data. In many of these 
cases, the sexual harassment was 
perpetrated by a volunteer, board 
member or donor.

 Their survey of fundraising 
professionals reveals that about 42% 
of fundraisers have experienced 
sexually harassing behaviors in the 
past two years by either a coworker or 
a stakeholder. The incidence is higher, 
44%, for female fundraisers. 

 But this isn’t just a women’s issue. 
Men in fundraising experience sexual 
harassment too (30% experienced in 
the past two years). In addition, the 
research suggests that lesbian, gay 
and bisexual identifying fundraisers 
experience particularly high rates, 
and fundraisers of color from various 
racial and ethnic backgrounds 
experience some of the most egregious 
behaviors. 

 Beaton and LePere-Schloop’s 
interview data sheds more light on the 
experience of sexual harassment in 
fundraising. A paper the researchers 
published in the Journal of Public  
Administration Research and Theory 
describes the context of resource  

 
dependence that nonprofits and  
fundraisers work within. That,  
combined with the prevalence of 
women in fundraising and the typically 
male donor, creates a resource and 
gender power dynamic. In situations 
where a fundraiser is being sexually 
harassed by a donor, fundraisers feel 
they have little recourse and have 
to do “whatever it takes” to get the 
gift. Some nonprofit employers feed 
into this dynamic by intentionally or 
unintentionally putting fundraisers in 
vulnerable situations or dismissing 
reports of sexual harassment.

Beaton and LePere-Schloop are  
actively working to change the  
situation for fundraisers by cataloging 
practices that are useful for preventing 
sexual harassment. Many of these 
practices are typical and apply to all 
organizations — such as creating 
an inclusive organizational culture, 
offering sexual harassment training, 
having an anti-harassment policy, 
and making it safe for employees 
to report harassment. They’ve also 
explored practices that may be unique 
to nonprofits and fundraising. For 
instance, anti-harassment policies need 
to protect employees not only from 
other employees, as most policies do, 
but also from harassment perpetrated 
by stakeholders like donors. 
Conversations are also needed within 
fundraising departments where leaders 
explicitly state that they would rather 
lose a donation than have a fundraiser 
feel harassed. 

 Beaton and LePere-Schloop 
are working with the Association 
for Fundraising Professionals and 
other groups such as the National 
Day of Conversation to speak with 
the fundraising community, share 
their research and hopefully change 
practices that will make fundraising a 
safer profession for all.

Read the paper:  
go.osu.edu/whatever-it-takes.

EYE OPENING: Assistant professors 
Erynn Beaton (top) and Megan 
LePere-Schloop (bottom) found that 
42% of fundraising professionals have 
experienced sexual harassment.

http://go.osu.edu/whatever-it-takes?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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Glenn College Launches Immersive
Washington, D.C., Graduate Program

The Glenn College has announced a 
new graduate certificate and minor to 
help students launch their careers in 
Washington, D.C.  

The Federal Policy and 
Management program features 
a required summer internship 
component in the nation’s 
capital, academic coursework and 
professional development. 

“This new program serves 
students who are at a pivotal point 
of their career launch,” said Amanda 
Girth, associate professor and 
director of Washington Studies. “It 
benefits students who want to build 
their career in the nation’s capital by 
providing high-quality coursework, 
meaningful work experience and 
targeted programming to support 
their goals.” 

The 13 credit-hour program 
includes specialized coursework in 
the dynamics of the federal policy 
environment and the inner workings 
of D.C. The summer internship 
provides the pathway for students 
to gain professional experience 
and exposure to public policy and 
management, which will complement 
their unique competencies. 

“This program draws on the two-
plus decades of experience the Glenn 
College faculty and staff have in 
running an undergraduate internship 
program in Washington, D.C. 
Additionally, it complements the new 
MPA program, which allows graduate 
students to spend their second year 
of study in Washington,” said Rob 
Greenbaum, Glenn College Associate 
Dean for Curriculum. “We are now 

able to leverage this expertise to 
the benefit of graduate students 
outside of the college to help prepare 
them for careers in Washington or 
otherwise related to federal policy 
and management.” 

The minor is designed for 
Ohio State students in graduate 
programs outside of the John Glenn 
College of Public Affairs, while the 
certificate is for people who have 
an undergraduate degree and are 
not currently enrolled in a degree-
granting program at the university. 

Students are enrolling now; the 
first cohort will be in Washington, 
D.C., in summer 2022.   

Learn more about the certificate 
and minor in Federal Policy and 
Management: go.osu.edu/fpm.

http://go.osu.edu/fpm?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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The John Glenn College of Public 
Affairs and Ohio State Battelle 
Center for Science, Engineering 
and Public Policy have solidified 
a partnership with the National 
Security Innovation Network (NSIN) 
to create new opportunities for 
faculty and students to help address 
U.S. Department of Defense (DoD) 
challenges. 

 Ian Haynes will serve as the 
university program director on 
behalf of NSIN, whose mission is 
to build networks of innovators that 
generate national security solutions. 
Haynes will foster new partnerships 
and programming opportunities to 
connect faculty and students at Ohio 
State, local Columbus ventures and 
DoD end users throughout the area.  

 “The addition of Ian to our 
team further strengthens a key 
relationship with The Ohio State 
University and bolsters the defense 
innovation ecosystem across Ohio 
and throughout the region,” said 
Tony Arendt, regional director at 
NSIN. “This partnership is a critical 
evolution as NSIN continues to 
invest in the Great Lakes region and 

is important to our overall vision of 
changing the way the DoD solves 
national security challenges.” 

 A Glenn College alumnus 
with an MA in Public Policy and 
Management, Haynes brings 10 
years of active-duty status with the 
Air Force along with six years of 
reserve status in the New York 
Air National Guard to this 
position. His skills in 
relationship and program 
management, as well as 
research and evaluation, 
will make him an 
invaluable 
member of the 
Ohio State 
community.  

 “I am 
excited 
for the 
opportunity 
to work 
with 
students, 
faculty and 
staff throughout 
the university to 
identify ways to 

address national security challenges 
and to support the amazing work 
already being done,” said Haynes.  

 “This partnership aligns with the 
Glenn College’s strategic initiative to 
work with other university partners 
to expand the university’s academic 
footprint in Washington, D.C., and 
impact important federal policy 

areas, most notably defense,” said 
Dean Trevor Brown. 

“Ian’s presence in Ohio 
State’s Battelle Center 
deepens our ability to train 

students in the methods 
and mindset needed to 

connect policymakers 
and scientists and 
engineers in order 
to make sense of 
complex technical 
information, 
anticipate 
challenges and 
solve wicked 
problems,” said 

Battelle Center 
Executive Director 

Elizabeth Newton. 

Through an effort spearheaded by Ohio 
State’s Battelle Center for Science, 
Engineering and Public 
Policy, the university 
has officially joined 
the Public Interest 
Technology University 
Network (PIT-UN) with 

New America, a nonprofit, nonpartisan 
think tank. This group of 42 

universities and colleges is committed 
to developing a new generation of 
technologists working within the 
public interest.  

Through the development 
of curricula, research agendas 

and experiential learning programs in 
the public interest technology space, 
these universities are trying innovative 
tactics to produce graduates with 
multiple fluencies at the intersection of 
technology and policy.

Learn more about PIT-UN at  
www.newamerica.org/pit-un/about/.

Faculty, Students Seek National Security Solutions 
in New Defense Department Partnership

Getting Technical with PIT-UN

http://www.newamerica.org/pit-un/about/?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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OERC Creates New Ohio
Unemployment Dashboard

COVID-19 pushed 
unemployment rates beyond 
what many Ohioans have seen 
in their lifetimes, resulting in 
severe labor market changes. 
To better understand the 
impacts and increased eligibility 
on the number of Ohioans 
receiving unemployment 
insurance benefits, the Ohio 
Education Research Center 
(OERC) at the John Glenn 
College of Public Affairs, 
along with its partners at the 
Governor’s Office of Workforce 
Transformation, InnovateOhio 
and the Department of Job and 
Family Services, created a new 
online resource to show how 
various industries and groups of 
workers have been impacted by 
the pandemic.

“We’re focused on surfacing 
unemployment insurance data in ways 
that help state and federal leaders 
understand how to effectively take 
action,” said Professor Joshua D. 
Hawley, OERC director. 

The Unemployment Insurance 
Claims (UI Claims) Dashboard 
offers rapid-time data that shows 
the highest impact changes. The 
information is compiled by the OERC 
using UI Claims from the Ohio 
Longitudinal Archive, as collected 
by the Department of Job and Family 
Services.

The dashboard highlights key 
metrics and data details on trends and 
demographics.

“This resource enables policymakers 
to explore multiple angles of Ohio’s 

unemployment story,” Hawley said. 
“Users can navigate to learn more 
about state-level unemployment claims 
or unemployment rates by occupation 
and age.” 

Hawley noted that while initial 
unemployment claims are stabilizing, 
there are long-term questions for 
people who have been out of work for 
long periods of time since the start of 
the pandemic and whether jobs will be 
there in the future. 

Another value of the dashboard is its 
ability to track individuals into current 
and future jobs and look at the question 
of education and retraining to show 
if people who were unemployed had 
access to training opportunities. 

“Historically the unemployment 
population includes a subset of 
people who are termed the ‘long-term 
unemployed,’ people who stay on 

benefits for a long time. During the last 
recession it took years to recover. It 
looks like the same thing is happening 
now, and those who are seemingly 
most affected are minority women who 
are head of household,” stated Hawley.

Hawley also touched on the  
differences in today’s labor market 
and how these changes are impacting 
Ohio’s unemployment picture. 

“In the past, we would track people 
for a few months and then they would 
get a new job, and they would be 
fine. They may be employed at lower 
salaries, but at least they were back 
in the market working,” Hawley 
said. “These days there are more 
independent gig-workers, and with that 
comes a new level of uncertainty and a 
greater potential for repeated layoffs.”

View the Dashboard:  
ui-claims.chrr.ohio-state.edu.

http://ui-claims.chrr.ohio-state.edu?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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 Faculty Notes
News and notes from the distinguished faculty at Glenn College

Assistant Professor  
Erynn Beaton received 
a 2021 Outreach and 
Engagement grant for her 
work on the Ohio Nonprofit 
COVID-19 Multi-Wave 
Survey data. Her team will 
draw on this data aiming 
to raise awareness of the 
challenges facing Ohio 
nonprofit organizations; 
identify effective strategies 
to help local nonprofit 
organizations survive 
and renew; and increase 
community support for the 
nonprofit sector to respond 
to the challenges of the 
COVID-19 pandemic.

Associate Professor 
Jeff Bielicki co-led the 
Ohio State Sustainability 
Institute’s inaugural 
energy symposium, 
Energy Transition and 
Decarbonization. The 
symposium explored the 
monumental challenges in 
the needed energy transition, 
interdisciplinary research 
at Ohio State to advance 
sustainability energy and 
steps the university is taking 
to address climate change.

The Franklin County Board 
of Commissioners appointed 
Professor Jill Clark to the 
Columbus and Franklin 
County Local Food 
Board, which oversees, 
prioritizes and guides the 

implementation of the joint 
city and county Local Food 
Action Plan. She also was 
voted president-elect for 
the Agriculture, Food and 
Human Values Society, an 
international and cross-
disciplinary organization 
focused on food, agriculture 
and health.

Clark also presented 
“Fixes That Fail: Using 
Community-based Systems 
Modeling to Diagnose 
Injustice in the Food System” 
in a forum at Ohio State’s 
Kirwan Institute for the 
Study of Race and Ethnicity, 
where she discussed how 
she and a collaborative team 
are diagnosing problematic 
patterns, revealing root 
causes and providing new, 
justice-oriented interventions 
in the U.S. food systems. 
Clark and doctoral candidate 
Alannah Glickman, along 
with Darcy Freedman (Case 
Western Reserve University), 
published a new paper, 
“A relational approach to 
evaluate food environments 
finds that the proximate food 
environment matters for those 
who use it,” in Health & 
Place journal. 

Associate Dean for 
Curriculum Rob 
Greenbaum and doctoral 
candidate Adrienne 
DiTommaso published 
“An Examination of the 

Relationship Between 
Local Tax Incentives and 
Diversification of the 
Local Economic Base” in 
Economic Development 
Quarterly. The article 
explores the relationship 
between incentives and 
metropolitan statistical area 
economic diversity between 
2005 and 2015.

A paper by Associate 
Professor Noah Dormady, 
Senior Lecturer Kim 
Young and Greenbaum was 
featured as Editor’s Choice 
in Natural Hazards Review. 
“Value of Information 
on Resilience Decision-
Making in Repeated Disaster 
Environments” reports 
on a series of controlled 
experiments with human 
subjects on the decision of 
firms to invest in resilience 
to mitigate supply-chain 
disruptions and their 
willingness to pay for 
advisory information to 
improve resilience planning 
investments. 

Dormady was recently 
named associate editor of 
Natural Hazards Review. 
In addition, Dormady 
joined an Ohio State 
Sustainability Institute panel, 
“Can a Texas-scale Power 
Outage Happen Here?” to 
discuss the similarities and 
differences between Texas 
and Ohio electricity systems, 
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regulations and markets and 
how might they precipitate 
or avoid a disaster in 
Ohio similar to the Texas 
catastrophic failure caused 
by a February 2021 winter 
storm.

Associate Professor 
Amanda Girth was an 
invited speaker at Mid-
Tier Advocacy’s Business 
Insider Webinar. Girth was 
the academic expert on the 
panel and presented results 
of research conducted with 
Dean Trevor Brown on set-
aside policies and supplier 
growth. She was joined by 
leading executives from 
the U.S. Departments of 
Health and Human Services, 
Defense and Treasury as 
well as the U.S. Department 
of Commerce’s Minority 
Business Development 
Agency. In addition, Girth 
and graduate teaching 
associate Rebecca Smith 
co-authored a paper, 
“Assessing Organizational 
Role and Perceptions of 
Programmatic Success in 
Policy Implementation,” in 
Administration & Society. 
This study utilizes the 
Strategic Action Field 
framework as a lens to study 
implementation effectiveness 
of Ohio START (Sobriety, 
Treatment, and Reducing 
Trauma), an organization 
serving families affected by 
the opioid crisis.

Professor Joshua Hawley 
was appointed to a National 
Academies of Sciences, 
Engineering and Medicine 
panel to review the work 

of the National Center for 
Education Statistics. The 
panel will produce a final 
report that establishes 
priorities and a vision 
for NCES and will make 
recommendations for ways 
to modernize and increase 
the impact of NCES 
educational statistics.   

Professor Ned Hill 
presented “The Economy: 
The COVID Depression is 
over; the COVID Recession 
is here; Uncertainty 
Rules; Vaccine News 
Triggers Optimism” at the 
Medina County Economic 
Development Corp. annual 
meeting. 

Associate Professor Lauren 
Jones won a grant from the 
Drug Enforcement Policy 
Center at the Moritz College 
of Law to support her project 
exploring the effectiveness 
and equity effects of sobriety 
checkpoint laws. This project 
aims to systematically 
collect, codify and describe 
the state sobriety checkpoint 
laws for each year between 
1980 and 2020. The data 
will be used in later projects 
with existing national 
administrative data to 
document the effectiveness 
of the laws in reducing 
alcohol- and drug-related 
traffic crashes and fatalities 
at the national scale and to 
document the effect of the 
laws on racialized arrests for 
driving under the influence 
and other crimes.

Professors Stéphane 
Lavertu and Vladimir 

Kogan completed a study 
for the Ohio Department 
of Education titled “The 
COVID-19 Pandemic and 
Student Achievement on 
Ohio’s Third-Grade English 
Language Arts Assessment.” 
The report draws on data 
from the fall 2019 and 2020 
administration of Ohio’s 
annual Third-Grade English 
Language Arts assessment 
to provide an initial look at 
how the COVID pandemic 
has affected student learning 
in the state. Important 
findings within the report 
include: 

• Average achievement 
decline is equivalent to one-
third of a year’s worth of 
learning.  

• Student achievement
declines were larger in areas 
that experienced significant 
COVID-related job losses.  

• Test score impacts are
significantly larger for Black 
students. 

Professor Stephanie 
Moulton received an 
Excellence in Undergraduate 
Research Mentoring award 
through the Office of 
Undergraduate Research & 
Creative Inquiry. Her student 
Katie Visalli nominated 
Moulton for her commitment 
to aiding Visalli’s research 
and allowing her to turn her 
thesis into a publishable 
paper and presentation 
opportunity. 

Associate Professor 
Elizabeth Newton, director 
of the Battelle Center for 
Science, Engineering and 
Public Policy, received 
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funding from the Seed 
Fund for Racial Justice 
through Ohio State’s Office 
of Research. She is co-
investigator with Ross 
Assistant Professor Ranthony 
Edmonds, Ohio State 
Department of Mathematics, 
on the new project entitled 
“Hidden Figures Revealed: 
Dynamic History and 
Narratives of Black 
Mathematicians at The Ohio 
State University.” This will 
be the first comprehensive 
historical study of Black 
mathematicians at a single 
U.S. institution and will shine 
a light on the nearly 200 Black 
mathematicians who have 
earned Ohio State degrees. 
The results of this project will 
provide historic and cultural 
understanding and STEM 
resources for teachers and 
their students and will help 
improve mentoring practices 
in the mathematical sciences 
in institutions across the 
country. In addition, Newton 
received the 2021 Sally Ride 
Excellence in Education 
Award from the American 
Astronautical Society for 
re-imagining traditional 
higher education and radically 
transforming the Battelle 
Center to prepare STEM 
students to act, innovate and 
lead in the public interest. Her 
innovative model stewards a 
student community for the air 
and space industries, engaging 
hundreds of students from 12 
different colleges in exploring 
the industries’ political, 
economic, social, legal and 
technical dimensions.

Emerald Publishing 
presented Professor Jos 
Raadschelders with the 
Outstanding Reviewer Award 
for International Journal 
of Public Leadership. This 
esteemed honor is reserved 
for valuable contributions 
that help the publisher 
produce research with 
meaningful societal impact.  

Student attendance is often 
used as a performance metric 
to hold schools and teachers 
accountable. But what factors 
affect this metric?  Professor 
Long Tran explores policies 
and practices which could 
improve attendance as a 
co-author of “Experimental 
Estimates of the Student 
Attendance Production 
Function,” published in 
Educational Evaluation 
and Policy Analysis. The 
article leverages the random 
classroom assignments made 
by Tennessee’s Student/
Teacher Achievement Ratio 
(STAR) experiment to study 
the causal effects of various 
classroom-level inputs 
on student attendance. A 
10-student increase in class
size increases the probability
of being chronically absent
by about 3 percentage points
(21%). For Black students,
random assignment to a Black
teacher reduces the probability
of chronic absence by 3.1
percentage points (26%).
However, naïve mediation
analyses suggest that
attendance is not a mechanism
through which class size and
same-race teachers improve
student achievement.

Assistant Professor 
Katie Vinopal won the 
inaugural Riccucci-O’Leary 
Award from the Journal 
of Public Administration 
Research and Theory for 
her paper “Socioeconomic 
Representation: Expanding 
the Theory of Representative 
Bureaucracy.” The award 
recognizes the best article 
on diversity in JPART or 
PPMG published in 2020. 
The paper investigates 
whether socioeconomic 
representation — above and 
beyond and intersecting 
with racial and ethnic 
representation — affects 
teachers’ perceptions of their 
relationships with students.
Vinopal also received an 
Excellence in Undergraduate 
Research Mentoring award 
through Ohio State’s Office 
of Undergraduate Research 
& Creative Inquiry. She was 
nominated by her student 
Vincent Pancini, who spoke 
highly of her encouragement, 
support, kindness and 
patience in completing his 
thesis.

Professor Caroline 
Wagner served as the 
keynote speaker at an online 
conference of awardees 
of the National Science 
Foundation’s Accelerating 
Research through its 
International Network-to-
Network Collaborations 
program. Wagner 
spoke about networked 
communications theory and 
its implications for effective, 
government-funded research. 
Wagner also co-authored 
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“Topic evolution, disruption 
and resilience in early 
COVID-19 research,” on the 
effects of COVID-19 on the 
ecosystem of coronavirus 
research, and “International 
collaboration during the 
COVID-19 crisis: autumn 
2020 developments,” both in 
Scientometrics.

Professor Emeritus and 
former Glenn School 
Director Charles Wise 
published “Federalism 
Theories and Principles of 
the U.S. Supreme Court—
Implications for National 
and State Powers and Public 
Policy and Administration” 
in Perspectives on 
Public Management and 
Governance. This article 

reviews and analyzes 
the federalism theories 
and principles that the 
U.S. Supreme Court has 
employed during various 
eras and compares and 
contrasts them. It then draws 
implications for public 
policy and administration 
and poses research questions 
for the future.

Professor Hongtao Yi 
received a Sam Overman 
Best Paper Award from the 
Section for Complexity 
and Network Studies of 
the American Society for 
Public Administration for the 
article “Portable Innovation, 
Policy Wormholes and 
Innovation Diffusion,” with 
co-authors including Hong 

Kong, a Glenn College 
MPA graduate), published 
in Public Administration 
Review. The Overman award 
is granted yearly to the 
scholarly work that makes 
a significant contribution to 
the network or complexity 
literature and is relevant 
to the field of public 
administration. The study 
found that cities may learn 
from distant jurisdictions to 
which they are connected 
through city managers’ 
career paths, a phenomenon 
that Yi termed the “policy 
wormhole” effect.

Congratulations to Our 2021 
Outstanding Teaching Award Winners

The awardees are selected by graduating students for their excellence in instruction, commitment to the 
students and contribution to the John Glenn College of Public Affairs. 

Mary K. Marvel 
Outstanding 
Graduate Teaching 
Award:  
Assistant Professor 
Katie Vinopal 

Outstanding
Undergraduate

Teaching Award:
Professor 

Russell Hassan



36 JOHN GLENN COLLEGE OF PUBLIC AFFAIRS l FALL 2021

n ALUMNI UPDATES

1984
Anthony Philip Camma, 
MPA, is a customer service 
representative at Luxottica.

1995
Douglas Lewis, MPA, 
has been promoted to city 

manager for the city of 
Painesville.  

Kimberly Murnieks, MPA, 
was formally appointed as a 
state and local representative 
of the 25-member Advisory 
Committee on Data Evidence 

Building for the Bureau of 
Economic Analysis. 

1998
Keena Smith, MPA, is 
chief executive officer with 
Catalyst Strategic Impact 
Advisors.

2006
Jason Bechtold, MPA, has 
accepted a new role as the 
assistant city manager for the 
city of Westerville.

Christopher Detwiler, 
MPA, has been promoted to 

Alumni Updates

Meet the 2021-22 Glenn College Alumni Society Board 
Learn more about the society and ways to get involved at glenn.osu.edu/alumni/alumni-society.

Executive Committee
Angie Crandall, MPA ’97, PhD ’08
President, Organizational Change 
Management Officer, Office of the Ohio 
Attorney General

Matt Stephens-Rich, MPA ’14
President-Elect, Professional 
Development Committee Chair, Program 
Manager, Electrification Coalition

Eric Russell, MPA ’08
Past President, Deputy Director of 
Finance and Management, City of 
Columbus

Tracy Najera, MPA ’00
Secretary, Executive Director, Children’s 
Defense Fund – Ohio

Kelsey Hiegel, MPA ’15
Treasurer, Policy Manager, Ohio 
Department of Medicaid

Kelsey Ellingsen, MPA ’14
Chair, Alumni Engagement Committee, 
Legislative Aide, Columbus City Council

Samantha Singer, BA ’17
Chair, DC Outreach Committee, 
Management Consultant, Eagle Hill 
Consulting

Benjamin Stafford, MA ’11
Chair, Social Equity  
Committee
Senior Manager, ICF International Inc.

Paul Szymanski, MA ’14
Chair, Student Enrichment Committee, 
Senior Systems Consultant, The Ohio 
State University

Members-at-Large
Brandi Braun, MPA ’15
Chief Strategy Officer, YMCA of Central 
Ohio

Eric Meyer, MPA ’14
Economic Development Administrator, 
City of Dublin, Ohio

Kevin Reardon, MA ’93
State Fire Marshal, Ohio Department of 
Commerce

Michael Salvadore, MPA ’14
Business Development Director, 
American Structurepoint, Inc.
Padma Sastry, PhD ’06
Agile Project Execution Manager, 
JPMorgan Chase & Co.

Garth Weithman, MA ’16
AVP, Collective Impact & Advocacy, 
United Way of Central Ohio

Mallory Workman, BA ’14
Program Coordinator, The Ohio State 
University Nisonger Center

Student Representatives
Lysette Arnold, BA ’21
President, Public Affairs Multicultural 
Student Organization (PAMSO)

Ryan Craig, BA ’23
President, Civic Leadership Council 
(CLC)

Casey Rife, MPA, ’22
President, Public Affairs Student 
Association (PASA)

http://glenn.osu.edu/alumni/alumni-society?utm_campaign=jgc_public-address_fy22&utm_source=2021-pa-mag&utm_medium=web
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country director at USAID.

Shana Eiselstein, MA, 
is now a director and 
communications business 
partner of pharmaceutical 
distribution at Cardinal 
Health.

2007
Amy Wodarek O’Reilly, 
MPA, has been promoted 
to senior program lead at 
Mathematica.

2008
Janelle Hallet, MPA, has 
started a new position as 
the director of sponsored 
programs at Otterbein 
University. 

Jared Powell, MA, is now 
the chief of staff for the 
government of the District 
of Columbia. 

Eric Russell, MPA, has 
been elected president 
of the National Grants 
Management Association 
Board of Directors. 

2009
Andrea Sehic, MPA, has 
started a new position as 
an advisor for capacity 
building at FIDIC - 
International Federation of 
Consulting Engineers.

2010
Sean Becker, MA, is now 
a regional director at Pink 
Ribbon Girls.

Sean Chao, MPA, works 
at Siegeworks Lab Inc. as 
managing director.

Justin Pinsker, MPA, 
has become the office 

manager for Ohio Benefits 
at the Ohio Department of 
Administrative Services. 

2011
Natalie Donahue, MPA, 
is now an adjunct lecturer 
at John Glenn College of 
Public Affairs. 

Chelsie Giambrone, 
MPA, has been promoted 
to program manager and 
clinical supervisor at UC 
San Diego Health.

Kelli Arthur Hykes, MPA, 
has started a new position 
as the government relations 
lead at Helix.

Amishi Shah, MPA, is now 
a health communications 
specialist at the Health 
Resources and Services 
Administration. 

2012
Abigail Warner 
Taylor, BA, is now the 
environmental compliance 
manager at Susquehanna 
Transfer LLC. 

2013
Kevin Arndt, BA, is 
now a financial coach 
at Metropolitan Family 
Services. 

Aaron Clapper, BA, has 
been promoted to senior 
manager of outreach and 
projects at the Greater Ohio 
Policy Center.

Matt Dillon, MPA, is the 
finance director for the 
village of Yellow Springs. 

Daniel Purdy, MPA, serves 
as the associate principal, 

Android Intelligence 
Desk, Android App Safety 
Engineering, at Google. 

Zach Reeder, MPA, 
works for the State of 
Ohio Auditor’s Office as 
a performance project 
manager. 

Sean J. Wright, MPA/
JD, is the senior elections 
counsel for the Committee 
on House Administration 
in the U.S. House of 
Representatives.

2014
Brooke Felts, MPA, has 
been promoted to assistant 
director of the AFRL 
Minority Leaders Research 
Collaboration Program at 
The Ohio State University. 

Tom Hancock, MPA, 
recently started as the 
assistant legislative director 
for the Ohio Auditor of State. 

Annie Ross, MPA, has been 
promoted to vice president 
of development at the Ohio 
Capital Corporation for 
Housing. 

Neil Townsend, MPA, now 
serves as the director of 
budget and administrative 
operations at Hamilton 
County Developmental 
Disabilities Services.

2015
Gina Daniele, MPA, has 
been promoted to program 
officer for the Asia-Pacific 
region of the National 
Democratic Institute.

Serena Finlay, BA, is now 
the finance director for the 

Marco Lopez for Governor 
campaign in Arizona.

Lincoln Guthrie, MPA, is a 
senior business data analyst 
at Provide.

Angela Malone, BA, has 
started a new position 
as manager of mobile 
engagement services at 
Vibes.

Sarah Montell, BA, 
is now working for 
FEMA as the director of 
intergovernmental affairs. 

Thomas D. Phillips IV, BA, 
has accepted a promotion to 
senior congressional affairs 
specialist at Battelle.

Marissa Phipps-Goolsby, 
BA, accepted a new role 
as assistant director of 
development at Northern 
Kentucky University.

Christopher Rupp, BA, 
MPA, is now the assistant 
land manager at the Brown 
Family Environmental 
Center at Kenyon College.

Matt Shomo, BA, has 
started as director at CCS 
Fundraising.

Adam Wefler, MA, is 
now working as the senior 
procurement specialist at 
Abercrombie & Fitch Co.

2016
Hailey Akah, MPA, has 
been promoted to senior 
health policy analyst for the 
Health Policy Institute of 
Ohio. 
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Beth Brink, MPA, is a 2021 
fellow of the Columbus 
chapter of New Leaders 
Council, the leading 
professional development 
program for rising 
generational progressive 
leaders across the country. 

Brooke Gibbens, BA, has 
become a project manager at 
Alcresta Therapeutics. 

Jennifer Heitmeyer, BA, 
accepted a new job as the 
development and events 
manager at Chanda Plan 
Foundation.

Andy Krupin, BA, has 
started a new position as 
chief financial officer at 
Illinois Criminal Justice 
Information Authority.

Courtney Mullin, MPA, 
now works for Seen@Work 
as a diversity, equity and 
inclusion consultant. 

Jacqueline Russell, 
BA, has accepted a new 
position as an economic 
development specialist for 
New Albany, Ohio. 

Garth Weithman, MPA, 
has been promoted to 
AVP, collective impact and 
advocacy, at the United Way 
of Central Ohio.

2017
Mikayla Bodey, BA, is now 
a professional staffer on the 
Committee on Agriculture, 
Nutrition and Forestry for 
the U.S. Senate.

Beth Fry, BS, is the new 
senior program specialist for 
racial equity grants at the 

National League of Cities.

McKinzie Harper, BA, 
founded the nonprofit 
organization Untapped 
Good, which connects 
young people to work that 
matters. 

Drew Hatter, BA, works 
at the American College 
of Obstetricians and 
Gynecologists as a federal 
affairs strategist.

Sarah Hudacek, BA, is 
now a policy assistant at 
The Center for Community 
Solutions.

Morgan Johnson, BA, 
is a staff attorney at 
Waterkeepers Chesapeake. 

Kamilah King Heslop, 
MA, is now an alumni 
and development 
communications specialist 
at the University of North 
Carolina, Charlotte. 

Dan Purkeypyle, MPA, 
has been promoted to 
senior reporting and metrics 
specialist, operational 
insights, at Univar 
Solutions.

Samuel Satterfield, MPA, 
started a job with the San 
Mateo County Office of 
Education as an educational 
data analyst. 

Ben Sullivan, MPA, is 
now working at the Ohio 
Department of Job and 
Family Services as a social 
science research specialist. 

Nikki Thomas, PhD, has 
started a new position as a 

staff fellow for the Office of 
Research and the Office of 
Diversity and Inclusion at 
The Ohio State University.

Eric Vinyard, BA, has 
been promoted to manager 
of government relations 
and public affairs at Hicks 
Partners LLC. 

2018
Drew Cooper, BA, has 
started a new position 
as government affairs 
and external engagement 
coordinator at JobsOhio. 

Corey Dixon, MPA, has 
accepted a new position 
as public policy manager 
at Western Governors 
University.

Christopher Doarn, 
MPA, has been promoted 
to public policy manager 
at Community Anti-Drug 
Coalitions of America.

Lauren Zacks, MPA, is 
now a donor experience 
officer for the College of 
Arts and Sciences at The 
Ohio State University.

2019
Cathy Cowan Becker, 
MPA, has been promoted to 
executive director at Simply 
Living.

Megan Jukich, MA, is 
now the assistant director 
of the Clinical Trials 
Processing Laboratory at 
The Ohio State University 
Comprehensive Cancer 
Center.

Susanna Malacky, BA, 
accepted the position 

of project assistant at 
Cambium Assessment. 

Cheyenne Meek, MPA, 
has started a new job as 
the business development 
manager at Heart of Gold 
Title.

David Myerholtz, BA, is 
now the planning manager 
for the city of Hilliard, 
Ohio. 

Kayla Wilson, BA, 
has been promoted to 
the assistant director of 
workforce alignment at the 
Ohio Department of Higher 
Education.

 
2020

Dylan Edwards, MPA, 
accepted a new job as a 
district executive at the 
Central Minnesota Council, 
Boy Scouts of America.

Alexandra Hensley, BA, 
accepted a position as the 
chief project coordinator at 
the city of Indianapolis.

Vidhya Jeyadev, BS, is a 
press assistant at the U.S. 
House of Representatives. 

Sarah Tibbitts, BA, 
is working on Stanford 
University’s campus as the 
Springboard Social Justice/
Tzedek Fellow for Hillel.

Cole Weidman, BS, is 
now a support specialist at 
Roetzel & Andress.

Maggie Walsh, MPA, is 
now working as a program 
administrator at the Ohio 
Department of Job and 
Family Services.
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n SPRING COMMENCEMENT

Heavy rain and COVID-19 restrictions couldn’t stop us 
from celebrating the Glenn College’s newest graduates! 
The festivities began on Friday when Glenn College 
faculty and staff held a special farewell for graduates 
in Page Hall, where they could pick up their certificate, 
take a picture with Dean Brown and receive a special 
gift welcoming them to the alumni family. The college’s 
traditional pre-commencement ceremony was held 
virtually the following day. On Sunday, with masks 
and umbrellas accessorizing gowns and mortarboards, 
graduates attended the first in-person Ohio State 
commencement in more than a year. For a safe celebration 
during the pandemic, they received their diplomas before 
the ceremony started, but the traditional commencement, 
albeit socially distanced and divided into two events to 
reduce crowds, resumed in Ohio Stadium.

Congratulations,
Class of 2021!
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